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Abstract

This article examines intergenerational social mobility as a driver of sustainable develop-
ment on the case of Lithuania, a country in Eastern Europe. Using data from the European
Social Survey (2020), the analysis explores how parental education and occupation shape in-
dividual educational and occupational outcomes. Descriptive, correlational, and regression
analyses reveal that while structural mobility has been facilitated by Lithuania’s transition
from Soviet rule to a market economy and subsequent European integration, family back-
ground remains a decisive factor. The study also highlights the key factors that promote
or constrain social mobility in contemporary Lithuania. The interaction between moth-
ers’ and fathers” education fosters the attainment of higher levels of education, whereas
mothers” occupational status and respondents” gender (male) appear to limit it. Similarly,
the achievement of a higher occupational level is positively influenced by the interaction
between parental education and the respondent’s own highest educational attainment,
while negatively influenced by gender. These findings demonstrate that education not only
determines social mobility but also supports the broader objectives of sustainable develop-
ment by reducing inequality, fostering human capital, and advancing gender equality. The
results underscore the importance of inclusive social policies that ensure equitable access to
quality education and align educational opportunities with labor market demands, thereby
reinforcing social mobility as a foundation for long-term social resilience and sustainability.

Keywords: social mobility; sustainable development; social policy; status attainment model;
social equality; inclusiveness

1. Introduction

Societal well-being is inseparable from the synergy between welfare state objectives,
social policy actions, effective governance, and positive economic development. Political
discourse in different contexts reflects a consistent emphasis on ensuring equal opportu-
nities and reducing inequality, which are also central to sustainable development. For
example, in 2016, the United States President Donald Trump declared that the American
Dream was “dead,” while committing to its restoration [1]. Similarly, former UK Prime
Minister Theresa May emphasized that the opportunity should not be restricted to “the
privileged few,” but should be accessible to all, regardless of background [2]. Furthermore,
the program of Lithuania’s 18th Government [3] pledged to ensure equal educational
opportunities for all children, regardless of residence or socio-economic status. Such state-
ments underscore not only the persistence of inequality rooted in social origins but also its
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recognition as a pressing policy issue. In addition, they highlight the link between inequal-
ity reduction and long-term social sustainability. Evidence from Lithuania confirms this
concern: Vilnius University survey data [4] show that students from low socio-economic
backgrounds are four times less likely to enter higher education, thus limiting their oppor-
tunities to accumulate human capital and access higher-skilled professions.

It is important to emphasize that social mobility is a concern not only for individual
countries but also for many international organizations, such as Eurofound, the Organiza-
tion for Economic Cooperation and Development (OECD), the United Nations (UN), and
the European Institute for Gender Equality (EIGE). These organizations emphasize social
policy objectives that increasingly focus on improving the social and economic situation
of young people, ensuring equal opportunities, and mitigating structural barriers to the
intergenerational transmission of status, making the issue of social mobility particularly
pressing and relevant [5]. The OECD has also highlighted the importance of social policy
and related reforms that can reduce barriers to intergenerational mobility, thus address-
ing inequality [6]. Moreover, for more than a decade, the United Nations has focused
on achieving the Sustainable Development Goals (SDGs), many of which are directly or
indirectly linked to social mobility through their targets and indicators. Collectively, these
organizations contribute to the improvement of social and economic conditions through
a variety of measures, including systematic collection and analysis of data, monitoring
of political processes, provision of recommendations, allocation of funding, and other
forms of policy support. In this sense, social mobility functions both as a means to achieve
sustainable development and as an indicator of societal openness and inclusion.

In the academic field, international research has extensively examined social mobility.
Sorokin [7] provided its foundational conceptualization, while Blau and Duncan’s The
American Occupational Structure [8] introduced the influential status attainment model,
linking family history to children’s educational and occupational outcomes. Although
widely applied across countries, this model has received little attention in Lithuanian
scholarship, where studies remain fragmented, focusing on definitions, typologies, post-
socialist transitions, or specific cohorts [9-13]. Consequently, only a partial picture of social
mobility in Lithuania has been revealed. A comprehensive, data-driven study is lacking,
particularly one that situates social mobility within the broader framework of sustainable
development and the reduction of intergenerational inequality.

This study addresses a central research question: to what extent is social mobility
in present-day Lithuania shaped by parental socio-economic status? The objective is to
identify which family characteristics foster mobility through education and occupation and
to determine the factors of the greatest influence. Two hypotheses are proposed:

H1. The education and occupation of fathers exert the strongest influence on children’s education.

H2. The combined effect of maternal and paternal education has a significant impact on children’s
occupation.

To test these hypotheses, data from the European Social Survey (2020) [14] were
analyzed using descriptive, correlational, and regression methods. The focus is on intergen-
erational mobility. Individual characteristics of the respondents were not included in the
analysis, which represents a limitation. However, the findings are expected to enhance the
understanding of social mobility in Lithuania and provide a foundation for future research,
while also forming policies that link mobility with sustainability goals.

This article makes several important contributions. First, it bridges the fields of so-
ciology, economics, and sustainable development by exploring intergenerational social
mobility as both a driver and indicator of sustainability, thus addressing the research gap
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in connecting mobility studies with sustainable development. Second, it presents evidence
from an Eastern European country—Lithuania—illustrating how structural transforma-
tions, such as post-Soviet reforms and EU integration, shape educational and occupational
trajectories. In doing so, it supports the argument that systemic change may interact
with family background to determine life outcomes. Third, it advances fundamental so-
ciological literature by incorporating both maternal and paternal characteristics, as well
as gender-sensitive dimensions, into the status attainment framework, thus offering a
novel approach to linking classical theories with contemporary social realities. Finally, the
study provides governance-oriented recommendations, offering actionable insights for
policymakers seeking to design strategies that foster social mobility, reduce inequality, and
strengthen sustainable development.

The article is structured as follows: Section 2 introduces the concept and types of
social mobility and outlines the research strategies; Section 3 presents the materials and
methods; Section 4 reports the empirical results and analysis, with particular reference
to their interfaces with sustainable development; Section 5 presents the discussion and
recommendations based on the results. The conclusion reflects on the main implications
and challenges.

2. Literature Analysis
2.1. Types of Social Mobility

The study of social mobility originated with Sorokin’s assertion that it represents
the movement of an individual or any social object or value from one social position to
another [7]. In simpler terms, it refers to the movement of individuals, families, or other
social units between different positions within the societal stratification system. As a central
object of investigation, social mobility has been a popular topic in sociological research
for more than three decades [10]. Scholars have sought to determine how the positions of
individuals in society change and which specific factors influence upward or downward
movement within the social hierarchy. This underscores the need to discuss social mobility
as a sociological phenomenon by addressing its conceptual foundations and examining its
implications for reducing inequality and supporting sustainable development.

The late twentieth century was marked by what both policymakers and scholars
referred to as the ‘end of class’, which was theoretically expected to create more favorable
conditions to reduce inequality and shape various social processes, regardless of socio-
economic status. Later, the perspective shifted toward meritocracy, which was expected
to trigger a boom in social mobility. Sorokin [7] emphasized that no society is completely
open (based on class) or completely closed (as in the caste system of India). This means that
social change occurs over time, as individuals move from one position to another through
various forms of social interaction. Mobility generally benefits societies as individuals are
motivated by different factors. For example, people work to obtain new roles that offer
a higher standard of living and better remuneration. They compete and collaborate with
others in society to climb the ladder of mobility [7]. Werner [15] defines social mobility in a
way that echoes Sorokin [7], describing it as movement between social positions within a
multidimensional social space. Aldridge similarly defines social mobility as movement (or
the possibility of movement) between different social classes and occupational groups [16].
Thus, it can be argued that there is a broad academic consensus on the concept of social mo-
bility and its key characteristics, with education and occupational achievement commonly
emphasized as central drivers of both personal advancement and societal progress.

Researchers interested in social mobility focus mainly on intergenerational mobility,
examining the relationship between the educational and occupational status of parents
and that of their children. Breen and Jonsson [17] conclude that social mobility can be



Sustainability 2025, 17, 10096

40f17

understood as the evaluation of an individual’s social origins relative to their current
social position, revealing the degree of openness within a society. In open societies, the
institutional environment allows young people from families of lower social status to attain
higher levels of education and rise within the social hierarchy [18]. However, higher levels
of education do not always correspond to higher levels of occupational prestige or higher
earnings, highlighting the challenge of ensuring that education translates into sustainable
and equitable outcomes.

Most historical studies of social mobility use occupation as an indicator of social status
rather than education, income, or wealth. Nevertheless, occupation has been observed
to be the most common indicator of social mobility among sociologists, while income is
used more frequently by economists [19]. Since theoretical analyses reveal that sociological
research places the greatest emphasis on educational and career achievements, this study
also focuses on these variables. In addition, a review of the literature reveals that social
mobility is a multifaceted phenomenon that can manifest in diverse forms. Individuals
may encounter different types of mobility at various stages of life, reflecting the dynamic
and context-dependent nature of social movement. These forms of mobility can be clas-
sified into distinct types and are subject to evaluation and measurement using different
research strategies. Two primary types are distinguished: horizontal and vertical mobility.
Horizontal social mobility is associated with changes in physical location or occupation
without alterations in an individual’s economic status, prestige, or lifestyle. In contrast,
vertical social mobility is characterized by upward or downward movement within the
social hierarchy. Although vertical mobility has received greater academic attention, it is
important to address the conceptual foundations of both types [7]. Other types reflecting
the multifaceted nature of the concept of social mobility include Sorokin’s [7] theoretical
distinctions between intergenerational and intragenerational mobility. Intergenerational
mobility is defined as the movement between generations (parents and children and/or
grandchildren), whereas intragenerational mobility refers to changes observed throughout
a person’s life course [20]. In the analysis of intergenerational movement, a distinction is
made between structural (absolute) and relative social mobility. Structural mobility reflects
the overall number of individuals who have moved to a different level within the social
structure [20]. Relative mobility, by contrast, refers to the likelihood or probability of chang-
ing one’s social position compared to that of one’s parents. Both forms are highly relevant
for transitional societies such as Lithuania, where systemic changes create opportunities
for upward movement but also pose risks of reproducing inequality.

2.2. Social Mobility Research Strategies

Social mobility has often been viewed in terms of its role in shaping social classes and
groups. Subsequent research, however, has increasingly sought to determine the degree to
which the social opportunities to individuals are shaped by their socioeconomic origins.
Empirical studies have demonstrated the importance of prior occupational achievements,
educational attainment, and parental status in shaping employment prospects and social
standing at different stages of a career. For this reason, it is essential to discuss the main
strategies that can facilitate a deeper understanding of the approaches employed in the
study of social mobility, particularly with regard to the reduction of intergenerational
inequality and its contribution to sustainable development.

A common point of departure in many studies is the status-attainment framework,
initially developed through the seminal research of Blau and Duncan [8]. The primary
objective of this approach is to understand how family background (economic origin) relates
to educational attainment and occupational position within society. Blau and Duncan [8]
demonstrated how the education and occupational status of a father influence the son’s
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education, as well as subsequent variables such as initial job placement and later career
achievements. Although parental occupation exerts a direct effect, the principal influence on
occupational attainment is indirect, operating through education. Education, in turn, affects
both early and later occupational outcomes. The distinction between direct and indirect
parental influences underscores the greater importance of education compared to parental
occupation. In all cases, the direct effect on occupational status is considerably weaker
than the effect mediated first by education and subsequently by occupation. This finding
confirms that a child’s educational attainment has a much stronger impact on occupational
achievements than the corresponding status of the parents [8]. Thus, it was concluded
that in the mid-20th-century United States, individual characteristics outweighed ascribed
family socioeconomic background in determining occupational status. Such insights remain
highly relevant for transitional societies such as Lithuania, where education is regarded as
a key lever of upward mobility and a foundation for sustainable social progress.

However, this framework has faced criticism for focusing exclusively on male social
mobility. In its classical formulation, it overlooked the fact that women constitute more
than half of the global population and that single-parent households are also a prevalent
phenomenon. As a result, studies comparing only fathers and sons, along with their socioe-
conomic status, reflect only male trajectories and do not represent the population as a whole.
In response to this critique, research on social mobility expanded to incorporate factors
that explain not only general indicators of mobility, but also the reasons for differences
in individual opportunities, bringing attention to sex inequalities that remain central to
sustainable development agendas.

A further refinement was introduced in the Wisconsin model [21], which examined
the relative influence of family history and education on subsequent educational and occu-
pational achievements. This perspective emphasized both social and psychological factors,
including aspirations and motivation, together with the social and economic circumstances
of the family that shape the outcomes of children. The Wisconsin model investigated
the “mediating mechanisms” through which family history affects individual educational
attainment and occupational status. In addition, it highlighted the importance of additional
influences, such as peers and teachers, which significantly affect the educational and oc-
cupational outcomes of students. Subsequent research has shown that both parents and
peers contribute to the formation of students” ambitions and attitudes toward learning,
factors that are critical for later educational and occupational success. Such mechanisms are
especially relevant in societies that undergo transition, where aspirations, role models, and
institutional support can determine whether young people overcome structural barriers to
achieve upward mobility.

By integrating the findings of Blau and Duncan [8], Sewell and Haller [21], and subse-
quent studies, scholars have argued that the influence of family background on occupational
status has diminished over time. Both strands of research converge on the conclusion that
parental status exerts a significant impact on early occupational attainment, but that educa-
tion contributes an even greater additional effect. Once educational attainment is taken into
account, the remaining effect of parental status on occupational outcomes becomes negli-
gible. In particular, both directions of research employ the same core variables—parental
status (occupation), education, and individual occupational attainment—which are also
used in the present study. This underscores the dual role of education as both a determi-
nant of individual mobility and a structural condition necessary to achieve inclusive and
sustainable development.

Thus, it can be asserted that research on social mobility has contributed substantially
to understanding how family-related social and economic circumstances shape educational
and occupational achievements. In most studies, socioeconomic status is operationalized
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as fathers’ education and occupation, or as a composite measure incorporating these and
other family characteristics. Some researchers have modified this model due to data
limitations or local contextual factors, but the core variables have remained consistent.
In this study, the framework is adapted to include maternal characteristics, addressing a
gap in Lithuanian research, and link intergenerational mobility more directly to policies
that promote sustainable development and intergenerational equity. The main status
attainment models, their mechanisms, and their relevance for sustainable development

and the Lithuanian case are summarized in Table 1.

Table 1. Status attainment models and their key insights.

Relevance for Empirical

Model Key Focus Main Mechanisms Limitations Analysis in the Context of
a Present-Day Country
Influence of parental Demonstrates education as
. Focus on father-son . s
. education and . . a central driver of mobility;
Family background, . trajectories; excluded . .
Blau & education and occupation, women and highly relevant in
Duncan [8] . mediated primarily . post-transition Lithuania
occupation . , single-parent . .
through children’s households for reducing inherited
own education inequalities
Shows that aspirations and
Expands Blau & Aspirations, socialization matter;
Wisconsin Dulz\can by addin motivation, peer and  Context-specific (U.S. relevant for Lithuania,
Model [21] social an. dy & teacher influence, in  schools); where motivation and
svchological factors addition to family gender-biased institutional support shape
psy & history adaptation to the labor
market
Interplay of famil Education mediates Education functions as both
resouP;ce}; educa ti}(l) o most parental effects; a mechanism of inequality
Integrated and in diV’i dual ’ aspirations and the Limited by context reduction and a pillar of
insights social environment but widely adaptable sustainable development

aspirations and
motivation

reinforce or weaken
outcomes

(human capital, inclusion,

gender equality)

These theoretical insights provide the foundation for the empirical analysis presented in
the following section, which applies the status attainment framework to the Lithuanian case.

3. Research Data and Methods

Empirical analysis draws on data from the European Social Survey (ESS) 2020 Round
10 [14], applying statistical techniques to examine the impact of independent variables on
dependent outcomes and thus address research questions. Following previous studies on
social mobility [8], the dependent variables are defined as the highest level of educational
attainment and the occupation of the respondents, while the independent variables include
the education and occupation of the parents, as well as the gender of the respondents.

The Lithuanian ESS sample included 1643 respondents (38.5% men and 61.5% women)
aged 15-85. To ensure comparability across cohorts, respondents younger than 30 were
excluded, as most had not yet completed their education or established stable careers. The
final analytical sample comprised 1412 respondents aged 30 and above (36.8% men and
63.2% women) and those who provided complete information about their educational and
occupational achievements. By this age, the majority had completed their highest level of
education and entered the labor market, making it possible to assess long-term educational
and occupational outcomes.
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Occupations were categorized according to the ISCO-08 classification, while parental
occupations were grouped into three categories: unskilled, semi-skilled, and skilled. Educa-
tion was recoded into four ISCED-based groups: no/primary, lower secondary, upper sec-
ondary/vocational, and higher education. This classification of occupation and education
was chosen because the available data did not meet the conditions required for the regres-
sion model. This classification was also chosen based on references to ISCO-08 and ISCED,
which provide clear skill requirements for specific levels of classification. In addition, this
restructuring simplified the analysis and improved comparability between generations.

Three analytical methods were applied. First, descriptive statistics were used to sum-
marize the distribution of education and occupation between generations, disaggregating
the results by gender and age. Second, correlation analysis (Spearman’s rank coefficient)
was used to assess the relationships between parents” education and children’s occupation,
following the Blau and Duncan [8] model. The correlations were interpreted using stan-
dard thresholds. Finally, ordinal logistic regression analysis was applied to evaluate the
extent to which parental characteristics and respondents’ gender predict educational and
occupational attainment.

All analyses were conducted using IBM SPSS Statistics 27, with Microsoft Excel 2019
used for data management.

4. Results
4.1. Descriptive Analysis

The data reveal significant generational differences in education and occupation,
reflecting broader patterns of social mobility in Lithuania. By age group, the largest cohorts
of respondents were those aged 50-59 years (n = 313) and 60-69 years (n = 300), while the
smallest group comprised respondents aged 80 and above (n = 99) (see Table 2).

Table 2. Distribution of respondents (children) by the highest level of education achieved.

Education 30-39 40-49 50-59 60-69 70-79 80+ Total
Incomplete primary 0 0 0 0 3 2 5
Primary 0 1 1 0 10 22 34
Basic (obtained in basic, secondary,

youth, evening school, lyceum, or 12 18 9 11 21 16 87
(pro)gymnasium)

Vocational 63 80 91 81 48 12 375
cvening ol lyeoum, or gymeagiom) % B % & 97
Advanced or special secondary 13 38 71 80 46 22 270
Higher non-university or college 30 32 25 9 9 2 107
Higher university 52 54 65 66 29 11 277
Master+ 30 22 15 8 7 3 85
Other 1 0 0 0 0 0 1
Total 227 274 313 300 199 99 1412

Occupational patterns also demonstrate strong intergenerational differences. Among
the respondents, the largest share was employed as managers and senior officials (20.4%),
service and sales workers (15.5%), agricultural workers (14.1%), and highly skilled profes-
sionals (12.1%). Analyzing the distribution of occupations among fathers, it was observed
that the majority were medium-skilled workers (20.3%), agricultural workers (19%), and
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highly skilled manual workers (12.7%). The contrast is particularly sharp in managerial
roles: 20.4% of respondents compared with only 3.4% of fathers, and similarly for service
occupations (15.5% versus 3.65%). Conversely, fathers outnumbered children by nearly
tenfold in highly skilled manual work. Mothers” occupations showed different patterns:
only 1.3% held managerial positions, compared to 20.4% of their children. Yet mothers
were more often employed in clerical and professional positions than fathers. The largest
disparity occurred in managerial roles, where children outnumbered mothers by a factor of
fifteen (see Table 3).

Table 3. Distribution of respondents (children, fathers, and mothers) by occupation (%).

Occupation (ISCO-08) Children Fathers Mothers

Agricultural workers 14.1 19.1 17.5
Low-skilled workers 7.1 7.8 7.9
Medium-skilled workers 12.1 20.3 14.3
Highly skilled workers 1.5 12.8 5.1
Service sector employees 15.2 3.7 8.8
Retail sector employees 2.9 2.5 5.6
Office administration employees 6.5 22 6.9
Senior officials or managers 20.4 3.4 1.3
Highly qualified specialists 12.1 5.5 7.8

Descriptive analysis suggests that children surpass their parents, as parents predomi-
nantly occupy lower levels of education, while children are concentrated in higher levels.
This confirms the prevalence of vertical, upward intergenerational mobility trends in
Lithuanian society. The difference can be explained by structural social mobility, driven
by changes in the Lithuanian education system (such as the introduction of compulsory
preschool education) and by greater demand for and supply of a more qualified workforce.
This transformation was influenced by the country’s historical past and the collapse of the
Soviet Union, which prompted both the market and society as a whole to transition to a
market economy and adapt to globalization. It can be emphasized that structural social mo-
bility also prevails, stimulated by Lithuania’s path toward European Union accession and
its efforts to meet progress-oriented criteria. The reduced influence of the state (following
the collapse of the Soviet Union) and the incentives to create a modern, industrial welfare
state based on a market economy have encouraged comprehensive national development
and natural social changes in terms of both education and occupation.

It is crucial to note that previous studies of Lithuanian society indicate that education is
one of the main factors influencing social mobility processes, although its importance varies
considerably between generations [12,13]. Individuals with higher levels of education and
greater social capital tend to gain access to employment more easily and contribute to
economic growth, which can be directed toward welfare-state objectives. Education is also
strongly associated with improved health, longer life expectancy, and intergenerational
benefits, as children of educated parents aspire to higher academic and life goals. Empirical
evidence also shows that reducing poverty mitigates its negative effects on well-being, such
as stress caused by deprivation [22].

In terms of sustainable development, education plays a dual role: it increases individ-
ual productivity—returns to schooling range from 9% to 27% per additional year [23]—and
fosters ecological awareness and sustainable practices. Social capital, particularly “bridging
ties” that connect individuals across socioeconomic divides, is a key determinant of long-
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term upward mobility [24]. Greater social mobility not only alleviates poverty but also
enhances resilience to systemic shocks, aligning with the UN’s 2030 Agenda [25]. Taken
together, expanding equitable access to education and strengthening social capital are
crucial for promoting well-being, reducing inequality, and advancing sustainable devel-
opment. This confirms that effective social policy interventions expand opportunities to
attain higher education, develop individual talents, and accumulate human capital [26],
which in turn influences social mobility.

When analyzing social mobility theoretically, considerable attention is paid not only
to education but also to individuals’ occupations. It has been observed that respondents
are less likely to occupy lower-skilled positions (except for civil servants) compared to
their parents. This means that in families where parents worked in these fields, children
were socially mobile, achieving professional statuses recognized as more skilled. These
results highlight that Lithuanian society is facing a decline in agricultural employment,
paralleled by the development of the industrial and service sectors. This undoubtedly
promotes structural social mobility through the increasing demand for a more qualified
workforce, facilitated by the education system. Attaining higher education is becoming a
prerequisite for adapting to the changing labor market, which is shaped by labor demand
and influences career choices.

4.2. Correlation Analysis

This study is based on the traditional Blau and Duncan (1967) [8] model of status
attainment, which emphasizes correlations between key variables such as the highest level
of education and the occupational status of both parents and their children. In response to
critiques regarding the omission of the socioeconomic background of mothers in similar
research, the model has been refined to incorporate maternal characteristics and to include
the gender of the children as a variable. These modifications also contribute to addressing
the broader research gap on social mobility in Lithuania and comparable contexts. To
this end, the Blau and Duncan [8] status-attainment framework was applied to assess the
strength and direction of these relationships, which are crucial for interpreting intergener-
ational mobility patterns. Both maternal and paternal models include the education and
occupation of the parents (measured when the respondent was 14 years old), the highest
educational attainment of the respondents, and their current occupation. All correlations
were found to be statistically significant (p < 0.05).

The analysis reveals that the relationship between parents’ education and children’s oc-
cupation is significant and has a considerable influence on children’s life outcomes. Parental
education, including that of both fathers and mothers, exerts a positive influence on chil-
dren’s educational attainment. Although the correlations are relatively weak (Appendix A,
Figures Al and A2), they indicate that parental socioeconomic status explains almost 30%
of the variation in children’s trajectories, influencing both education and occupation.

The moderate correlation between the highest education of the respondents and their
current occupation confirms that education strongly predicts occupational status. Further-
more, moderate to strong correlations were observed between both parents” occupation
and education. Interestingly, parental education appears to have had a stronger impact on
their own career outcomes than on those of their children, suggesting a generational shift
in the role of education.

The main findings indicate that the weakest positive correlation occurs between the
occupation of mothers and the occupation of their children, suggesting that the occupational
level of the mother has the least influence on the child’s future career. By contrast, the
strongest correlation exists between the education and occupation of the respondents,
confirming that education is the most powerful driver of occupational attainment. In
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addition, strong positive correlations are evident between parental education and their
own occupation, highlighting that education—both for parents and children—remains the
key determinant of occupational status across generations.

4.3. Logistic Regression Analysis

To examine the main factors shaping intergenerational mobility, two ordinal logistic
regression models were developed. Both models included the education and occupation of
the respondents as dependent variables, with the education and occupation of the parents,
the respondents” gender, and the interaction terms as independent variables.

It should be emphasized that only the final specifications of the models are presented.
Prior to their development, a series of preliminary models were estimated, many of which
yielded statistically insignificant results. Consequently, several variables (such as fathers’
characteristics) were excluded because their inclusion rendered the model statistically insignif-
icant. Through this iterative process, a statistically significant model was obtained. Given
that the theoretical analysis indicated that sociological research predominantly emphasizes
educational and occupational outcomes, this study likewise focuses on these variables.

The first model, with education as the dependent variable, initially showed limited
explanatory power, with only parental education emerging as statistically significant. How-
ever, when interaction terms were introduced, the model improved (p < 0.05; Nagelkerke
R? = 0.473) (Appendix A, Tables Al and A2). The results revealed that the combined
effect of parental education has a positive and significant influence on the educational
attainment of children. This confirms that educated parents are better positioned to transfer
social, cultural, and financial capital to their children, providing favorable conditions for
skill development, access to quality schools, and extracurricular resources (Appendix A,
Tables A1 and A2).

By contrast, as both models indicate, maternal occupational status shows a negative
association with children’s education when considered in isolation. An increase in the
occupational level of the mother does not automatically lead to a higher educational attain-
ment of the child unless reinforced by the father’s education (Appendix A, Tables A2—-A4).
This pattern is particularly notable in Lithuania, where high divorce rates and gender
inequalities often constrain women'’s ability to invest in children’s education. Persistent
occupational segregation (“glass walls”) places women in less prestigious and flexible
sectors such as health care, social work, and education, while there is a significant gender
pay gap (exceeding 30% in several sectors) reduces women'’s long-term financial security.
These disparities are especially relevant in single-parent households, where resources to
invest in education are limited. Time poverty further compounds the problem: Lithuanian
women spend more hours than men in both paid and unpaid work, leaving less time for
direct child-rearing.

The second model, with occupation as the dependent variable, confirmed the central-
ity of the respondents” own education. The model demonstrated acceptable explanatory
power (Nagelkerke R? = 0.341), with only fathers’ occupation and the respondents’ education
emerging as statistically significant predictors. After refinement, parental occupation and
interaction effects were excluded, while the combined effect of parental education remained a
weak but significant predictor (Appendix A, Tables A3 and A4). Crucially, the respondents’
own education was the strongest determinant of occupational achievement, while the gender
variables in both first and second models (Appendix A, Tables A3 and A4) indicated that men
(the value with a minus) may face greater barriers to upward mobility than women.

Taking into account the results of the first and second models, it is important to ex-
pand the gender aspect. An analysis of gender differences shows that men are significantly
less likely to attain higher education compared to women, a finding consistent with na-
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tional higher education trends. Women dominate the tertiary and postgraduate levels,
while men predominate in lower levels of education [27]. Economic explanations sug-
gest that men without higher education historically accessed relatively well-paid manual
jobs, reducing incentives to pursue further study, while sociological perspectives point to
role-model effects: children identify strongly with the same-gender parent as boys raised
by single mothers are therefore especially disadvantaged [17,20,22,26]. Consequently,
boys in single-parent households (predominantly headed by mothers in Lithuania) face
higher educational disadvantages than girls. Rising divorce rates and the prevalence of
single-parent families may therefore generate gender-differentiated outcomes, a pattern
corroborated by Hetherington [22], who finds that boys are more negatively affected than
girls by single-parent upbringing.

These results must be interpreted within the historical context of Lithuania. Re-
spondents aged 30—49 years were born in the Soviet era, but built their educational and
occupational careers during independence, benefiting from democratization, EU integra-
tion, and labor market modernization. Older cohorts, on the contrary, were constrained
by Soviet-era conditions of centralized planning and restricted access to higher education,
where opportunities largely reflected state priorities rather than individual aspirations.
Following Lithuania’s independence, post-Soviet reforms—including EU accession, the ex-
pansion of compulsory pre-primary education, and other progressive measures—reshaped
opportunities by reducing state control and strengthening welfare systems aligned with
both personal aspirations and market principles.

In general, the limited differences observed in parental education and occupation
suggest that intergenerational disparities were shaped more by structural constraints and
historical legacy than by individual capacity. These patterns reflect structural mobility [21],
driven by broad social transformations, while the respondents’ own education remains the
decisive factor in achieving upward mobility.

5. Discussion

The analysis across all stages of this study revealed that Lithuanian respondents attain
not only higher levels of education but also a higher occupational status compared to their
parents. This confirms the persistence of upward structural mobility in Lithuanian society.
Comparable educational and occupational outcomes were observed between mothers and
fathers, and the correlation analysis highlighted the strong association between parental
socioeconomic circumstances and children’s achievements. A higher socioeconomic status
of parents positively influences individual outcomes, improving both educational and
occupational attainment. However, parental education exerts a stronger effect on the par-
ents’ own occupational status than on their children’s, with the father—child education link
slightly stronger than the equivalent mother—child link. By contrast, the weakest association
was observed between parental and child occupations—a finding also confirmed by the
regression analysis. Despite the substantial role of education in shaping outcomes, its
influence across generations appears to weaken, suggesting that education alone cannot
guarantee occupational advancement.

In line with this, Vencius [12,13] demonstrates that upward mobility is constrained by
the diminishing role of education, implying that higher attainment does not always translate
into improved social standing. These findings are consistent with Blau and Duncan’s [8]
status attainment model and subsequent studies [28], which emphasize parental education
as a key determinant influencing children’s achievements and intergenerational mobility.

Descriptive statistics also show pronounced generational differences. Fathers are con-
centrated at lower educational levels, while children more often hold higher qualifications,
except for vocational education, where distributions are similar. This divergence reflects the
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structural mobility shaped by reforms in Lithuania’s educational system, which expanded
from primary schooling to compulsory secondary education. In 1975, universal secondary
education was implemented and in 1986-1987, the transition was made to 12 years of
secondary education and four years of primary education for children aged 6-10 years.
In addition, Soviet-era reforms introduced vocational and technical pathways alongside
higher education institutions. These reforms illustrate the role of state-led policies in creat-
ing favorable conditions for younger cohorts to pursue higher education. Education must
therefore be considered a central—but not exclusive—factor in social mobility.

The regression analysis confirms the decisive role of education in career achievement.
Education significantly increases the likelihood of achieving a higher occupational status,
and this effect is reinforced when both parents have higher levels of education. At the same
time, the analysis revealed that the occupational status of mothers can negatively affect the
outcomes of children when not supported by the education of fathers. This suggests that
uneven intergenerational transmission of educational resources, combined with gender
inequalities, may constrain children’s career achievements.

Together, descriptive, correlation, and regression analyses highlight intergenerational
differences in both education and occupation. These results underscore the prevalence
of vertical upward social mobility, shaped not only by individual characteristics but also
by the broader historical transformations of Lithuania. Beyond the national context, the
study demonstrates the broader significance of social mobility as a catalyst for sustainable
development. Educational attainment is essential in shaping occupational trajectories, as
the quantitative analysis revealed—higher levels of education substantially improve the
chances of upward occupational attainment. Ensuring equitable access to education is,
therefore, not only a matter of personal advancement but also a prerequisite for achieving
sustainable development objectives. Higher education fosters human capital, enhances
employability, and contributes to economic growth, while reducing structural inequalities.

The observed influence of parental education—particularly the interaction between
mothers” and fathers’ levels—highlights the intergenerational dimension of inequality.
Addressing these disparities aligns directly with social policy objectives, that emphasize
inclusive and equitable education for all. Targeted social policies that mitigate the effect of
socioeconomic background on educational outcomes are essential for breaking cycles of
disadvantage. The analysis underscores the need for policies that promote equal pay, sup-
port work-life balance, and reduce occupational segregation. Ensuring equal opportunities
in education and employment, particularly for vulnerable groups such as women, not only
strengthens households and communities, but also reinforces the social foundations of
sustainable development.

Although education strongly predicts occupational attainment, the findings confirm
that higher education alone does not automatically guarantee higher wages or higher-status
positions. The value of education depends on broader labor market dynamics, including
demand for specific qualifications, occupational segregation, and structural inequalities.
This suggests that education must be complemented by inclusive labor market structures
and employer recognition of skills. Effective policy measures are therefore needed to better
align educational outcomes with labor market needs, ensure fair pay, and reduce barriers
that prevent educational achievements from translating into upward social mobility.

In summary, the findings highlight the importance of integrated social policy measures
that connect education, labor market structures, and gender equality. By addressing the
mechanisms through which inequalities are reproduced across generations, policymakers
can foster inclusive growth and long-term resilience. Social mobility is therefore not only
an individual achievement but also a core pillar of sustainable development. Within
this framework, the SDGs emphasize mobility as both a means of breaking cycles of
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disadvantage and as an indicator of more equitable societies. The UN SDGs Report [25]
underscores that innovative governance—through stronger institutions, inclusive policies,
and effective inequality reduction—is essential to achieve this progress.

Based on the Lithuanian case, several policy directions are proposed:

1.  Ensure equitable access to quality education—particularly state-funded secondary
and higher education—to reduce achievement disparities and support upward social
mobility (central government).

2. Expand early childhood and after-school programs, including tutoring and digital / AI-
based mentorship, with priority given to children from single-parent or socio-
economically disadvantaged households (regional government).

3. Reform higher education admissions by incorporating applicants’ motivation and socio-
economic background alongside standardized examinations (central government).

4. Promote multi-level cooperation between businesses and central/regional authorities
to align human resource development with national and regional labor market needs
(central and regional government).

5. Support work—family balance through subsidized childcare, flexible schedules, remote
work options, and part-time employment, particularly for single parents (central and
regional government).

6.  Strengthen family financial support through increased child allowances, tax incentives,
and social insurance relief to mitigate intergenerational disadvantage (central and
regional government).

7. Reduce gender pay disparities by monitoring, regulating, and equalizing wage sys-
tems across the public and private sectors (central and regional government).

8.  Expand active labor market policies and retraining opportunities to facilitate transi-
tions to higher-skilled and sustainable occupations (central and regional government)

9.  Encourage entrepreneurialism and access to networks for underrepresented groups
to improve occupational mobility (central and regional government).

Using the SDGs as both a means and an indicator of social mobility provides an oppor-
tunity to address structural inequalities holistically. Long-term success depends on strength-
ening educational and family systems, fostering innovative governance, and ensuring in-
clusive participation, so that social and environmental objectives are mutually reinforced.

6. Conclusions

This study confirms that Lithuania has undergone notable upward intergenerational
mobility, with respondents attaining higher levels of education and occupational status
than their parents. Education remains the central driver of occupational achievement, but
its effect across generations appears to be weakening, indicating that higher education alone
no longer guarantees career advancement. Parental education—particularly the combined
influence of both parents—continues to shape outcomes, whereas maternal occupation
has a more limited effect. Gender disparities also persist, as men are less likely to achieve
higher education compared to women, highlighting structural inequalities that remain
embedded in the system.

In this study, two hypotheses were formulated. The first hypothesis stated that an
individual’s education is primarily determined by the educational attainment of the father
and his occupational status. However, the analysis showed that the father’s occupation
was not a significant predictor of educational or occupational outcomes. Parental education
proved relevant only when interacting with the mother’s education. Consequently, the first
hypothesis was not supported. The second hypothesis posited that the interaction between
the education of mothers and fathers exerts a significant influence on an individual’s occu-
pational achievements. Quantitative analyses revealed that parental educational interaction
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was a statistically significant factor in both the educational and occupational regression
models. In the case of education, this variable exerted a stronger effect than in the occupa-
tional model, where the individual’s own educational attainment emerged as the dominant
predictor. Therefore, the second hypothesis received only partial empirical support.

These findings align with theoretical insights from Blau and Duncan’s [8] status-
attainment model and its later refinements, which emphasize the decisive role of education
as a mediator of social mobility. At the same time, Lithuania’s trajectory illustrates how
large-scale structural transformations—such as post-Soviet reforms and EU integration—
have created conditions for generational progress.

In general, the results highlight that equitable access to quality education, gender
equality, and inclusive labor markets are crucial for strengthening social mobility as a
foundation for sustainable development.

This article has several limitations. First, it focuses on a single-country case and is con-
strained by both data availability and reliance on a specific time period. Second, the analysis
focuses on educational and occupational attainment without explicitly addressing labor
market dynamics or the extent to which employers reward particular qualifications. Future
research should therefore employ longitudinal data, extend to cross-country comparisons,
and incorporate additional variables to provide a more comprehensive understanding of
how social mobility contributes to long-term societal resilience and sustainable develop-
ment. In particular, further studies should examine the interaction between educational
attainment and labor market demand, identifying which qualifications are most valued by
employers and how these factors shape mobility outcomes.

Author Contributions: Conceptualization, methodology, validation M.B. and J.N.; formal analysis,
M.B.; investigation, M.B., ].N. and ].B.; resources, M.B.; data curation, M.B. and J.N.; writing—
original draft preparation, M.B., ].N. and J.B.; writing—review and editing, ].B.; visualization, M.B.;
supervision, ].N.; project administration, M.B.; funding acquisition, M.B. All authors have read and
agreed to the published version of the manuscript.

Funding: This research received no external funding.
Institutional Review Board Statement: Not applicable.
Informed Consent Statement: Not applicable.

Data Availability Statement: The original contributions presented in this study are included in the
article. Further inquiries can be directed to the corresponding author.

Conflicts of Interest: The authors declare no conflicts of interest.

Appendix A

Child’s
education

Child’s

occupation

Mother’s
education

Mother’s
occupation

Figure A1. Status attainment models (mothers’ perspective).
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Figure A2. Status attainment models (fathers’ perspective).
Table Al. Summary of the 1st (education) model.
1st Model Summary
Model —2 Log Likelihood Chi—square df p-value
Intercept Only 742.833
Final 597.795 145.037 2 0
Goodness—of—Fit
Chi—square df p—value
Pearson 390.666 339 0
Deviance 489.836 339 0
Pseudo—R—Square
Cox and Snell 0.425
Nagelkerke 0.473
McFadden 0.24
Table A2. Parameter Estimates of the 1st (education) model.
Estimate EStd' Wald  df p-Value 95% C.I for EXP (B)
rror
Lower Upper
[child’s education = 1.00] —1.039 0.187 30.982 1 0.000 —1405 —0.673
Threshold [child’s education = 2.00] 0.299 0.158 3.555 1 0.059 —0.012 0.609
[child’s education = 3.00] 3.448 0224  237.652 1 0.000 3.010 3.887
[child’s gender = man] —0.523 0.158 10.974 1 0.001 —-0.832 —-0.213
Location [child’s gender = woman] Oa 0
Mother’s occupation -0.187 0.041 20.911 1 0.000 -0.267  —0.107
Mother’s + father’s education 0.475 0.030  246.952 1 0.000 0.415 0.534

0Oa. This parameter is set to zero because it is redundant.
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Table A3. Summary of the 2nd (occupation) model.

2nd Model Summary
Model —2 Log Likelihood Chi—square df p—value

Intercept Only 415.723
Final 234.411 181.313 2 0

Goodness-of-Fit

Chi—square df p—value
Pearson 68.407 48 0.028
Deviance 71.424 48 0.045

Pseudo—R—Square

Cox and Snell 0.254
Nagelkerke 0.289
McFadden 0.138

Table A4. Parameter Estimates of the 2nd (occupation) model.

Std

Estimate Erro.r Wald df p-Value 95% C.I. for EXP (B)
Lower Upper
[child’s occupation = 1.00] 1.652 0.309 28.585 1 0.000 1.046 2.257
Threshold - .
TSRO I child’s occupation = 2.00] 3.994 0342 136335 1 0.000 3.323 4.664
[child’s gender = man] —0.675 0.154 19189 1 0.000 -0.977 —0.373
. [child’s gender = woman] Oa 0
Location
Child’s education 0.976 0.109 80986 1 0.000 0.764 1.189
Mother’s x father’s education 0.028 0.006 21455 1 0.000 0.016 0.04
0Oa. This parameter is set to zero because it is redundant. ‘x” as a times sign.
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