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SUMMARY

The relevance of the research. Over the last two decades, significant
social, political and law-based changes have been taking place in Lithuania. In
this context, the attitude to the people with disabilities has changed as well:
people with disabilities have become more visible in public places, new strategic
documents related to the social participation of disabled people are being
presented and approved. Education and labour market participation of the
disabled is defined as a significant part of the well-being of disabled people. The
medical approach to disability (i.e., the medical model of disability) which used
to be predominant in Lithuania during the Soviet Regime could be described as
non-functional in the context of democracy. Disability gained the status of a
social phenomenon requiring adequate and appropriate measures of social
policy. In other words, the medicalized perception of disability (which is given
biomedical shape e.g. disease, illness, etc.) and which could be eliminated
through medical measures has been ousted; health care specialists have changed
their attitude by accepting the policy of openness, equality and non-
discrimination / destigmatization regarding people with disabilities in our
society.

The regaining of independence caused the transition from the
institutionalisation of disabled people and the shift of the health care system
policy and authority enforcement so that equality within the social environment
and its openness could be ensured in Lithuania. Since 1991, the legal basis,
acceptance and implementation of strategic documents have been developed, and
since 2004, the transfer of political regulations from European social policy into
national level has taken place as well. 2010 could be described as one of the
most important years for people with disabilities when Lithuania ratified the UN
Convention on the Rights of Persons with Disabilities and undertook to ensure as
well as to promote the participation in the civil, political, educational, economic,
social and cultural spheres with equal opportunities for people with
disabilities.The Convention on the Rights of Persons with Disabilities could be
treated not only as an intersectoral instrument with legitimate power but also as a
revolution of the disability perception and the paradigm of humanity as well. In
the context of the Convention, disabled people are treated not as objects of care,
medical treatment and social security but rather as subjects endowed with
abilities, equal rights as well as resposibility for their life and decisions in
different social areas.

According to the institutions providing data on disabilities / disabled
people in Lithuania (the Department for the Affairs of Disabled under the
Ministry of Social Security and Labour, the Ministry of Social Security and
Labour, etc.), there are as many as 8.9 percent disabled people living in
Lithuania, i.e. every eleventh citizen of the country does have a condition of
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disability caused by physical, sensory, intellectual and / or emotional
impairment. Despite the fact that the number of people first-time considered as
disabled has been decreasing since 2009, statistical data still shows social
segregation and unfavourable situation of the people with disabilities. Such
normal and for granted areas as education, employment, social participation tend
to be hardly accessible or totally inaccessible to these people, especially to those
with severe disabilities. Statistical data discloses that only every fourth (25
percent) disabled person in Lithuania is active in the labour market and has the
“employed” status. The number of working disabled people in Lithuania is
growing from year to year. However, compared to the average of the European
Union, the number of employed people with disabilities persists still visibly low!
(The European Disability Strategy 2010-2020, 2010). According to the
Lithuanian Labour Exchange under the Ministry of Social Security and Labour,
more than 40 percent of all the registered disabled people looking for work do
not have any working experience. Moreover, 36 percent of those are graduates of
secondary education schools and do not have any professional qualifications. It
can thus be assumed that limited participation in the education system, especially
in the higher education segment, is one of the most important reasons related
with unemployment and professional obstacles faced by people with disabilities.
It is important to note that only half of all secondary education graduates with
disabilities in Lithuania continue their education in high schools (universities and
colleges) or pursue vocational training. During the 2014-2015 school year,
students with disabilities constitute as little as 2 percent of all students in the
higher education system, and only 3 percent of all students at vocational
schools?. Post-secondary education could be characterized as one of the most
significant condition leading to the successful transition from education into the
labour market of young people with disabilities. However, disabled youth often
“drops out” of the education system after graduation from secondary school.

Disabled youth transition from the education system into the labour
market is usually considered not only in the field of sociological researches but
also in the context of the social policy. Moreover, the phenomenon of school-to-
work transition of the disabled youth includes different institutional, structural,
economical, ideological, etc. contexts (the national labour market policy,
regulation mechanisms and principles of the labour market, implementation/
assurance strategies of social participation and others).

Considering the research field covering the school-to-work transition of
the disabled youth, aspects of this phenomenon disclose the profusion and
variety of theoretical as well as methodological approaches: professional identity
and career planning (1zzo, Lamb, 2003; Lorenz, 2011), the importance of early
professional experience (volunteering, working during the summer, etc.) for the

'The share of working disabled people in European Union is up to 50 percent.
“Similar trends have been revealed in the statistical analysis during the last five years.



career of the disabled (Carter et al., 2010; Sum et al., 2008), differencies
between disabled young men’s and women’s employment / employability and
participation in the labour market (Jones, Latreille and Sloane, 2003; Noonan et
al., 2004; Rigg, 2005, etc.), employment policy and synergy between
international ir national employment initiatives oriented towards disabled
people (international standards transferring into the national level) (1zzo, Lamb,
2003; Charema, 2013; Levinson, Palmer, 2005; Magoulios, Trichopoulou, 2012),
etc.

Disabled youth’s transition from the education system into the labour
market is different from other youth groups in terms of three essential aspects:
the fact of disability, the particularity of education and the need for appropriate
working conditions. The young age is perceived as a significant stage during an
individual’s development consisting of manifold changes: the transition from one
social status to another, the transition from one social role to another by learning
new social roles, leaving the parent’s household and the creation of a new (own)
family, the transition from education into the labour market, etc. Different
trajectories of school-to-work transition (from one education level into another,
from the education system to professional activity, etc.) cause particular
challenges to young people with disabilities. These aspects are highly related to
the increasing responsibility for choices as well as decision making which are
inherent in the quality of life, well-being and subsequent life stages as well.
However, disabled youth with any specific nature of disabilities (physical,
sensory, mental etc.) face plenty of obstacles during the school-to-work
transition which are far less relevant to people without disabilities, namely, with
availability problems (limitations) of the education /work environment and/ or
negative attitudes of their teachers /employers. It could be stated that these
obstacles cause negative effects concerning the transition from education into the
labour market (Carter et al., 2010; Charema, 2013; Davies, Rupp and
Wittenburg, 2009; Fichten et al., 2012; Gillies, 2012; Honeycutt, Wittenburg,
2012; Magoulios, Trichopoulou, 2012; Wittenburg, Loprest, 2007).

The phenomenon of the school-to-work transition is inherent from two
different but related fields: the education system and the labour market. In the
field of an education system based on the principles of transparency,
accessibility and equality, the perception of vocational identity is shaped as well.
Moreover, the level of education increases the employability potential as well as
the competitiveness of the disabled youth in the labour market. According to this
attitude, the involvement of the disabled youth into the field of labour market
(opportunities, obstacles, the success of transition) must be analyzed through the
field of incorporation within the education system. Despite the positive changes
in the area of education of pupils with special needs in Lithuania (considering
that a major part of the disabled successfully participate in general education
programs, there are still significant difficulties remaining in the field of the
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education system related to different opinions and attitudes toward integrated/
inclusive education. Because of the negative attitude of teachers and the
inappropriate conditions in the education system, the disabled youth encounters
obstacles and negative consequences during the school-to-work transition
(Grincevi¢iené, 2005; Gudonis, Mockeviciaté, 2008). It should be noted that
young disabled people usually give preference to centers of special education or
schools of vocational education after graduating from general schools.
Comparing to the youth without disability of the same age, disabled young
people are less willing to take the decision to continue learning in higher
education institutions (colleges and universities) and more frequently drop out of
the education system prior to graduation. Credentialism and high standards /
requirements in the labour market restrict the opportunities of the disabled youth
(especially those without high school education qualifications) for successful
transition / participation in the labour market. It should be remarked that early
dropping out and other difficulties in the education system related to young
disabled people are gaining more attention from scientists as well as employment
policy developers in Lithuania (Adomavic¢iené¢ et al, 2012; Kris¢iunas,
Saméniené¢ and Stapulionyte, 2005; Kuodyte, Pajarskiene, 2012; Lithuania: 2015
m. Nacionaliné reformy darbotvarké, 2015; Okunevicitité-Neverauskiené, 2012;
Okunevicitité-Neverauskiené, Moskvina, 2014; Pocius, 2008; Réklaitiené,
Karpavicitité and Pozériené, 2011; Rudzinskiené, Rudokaité, 2014; Ruskus,
2007; Ruskus, Baranauskiené, 2004; Ruskus et al., 20006; géporaityté,
Tereskinas, 2007; Vinikaityté-Ruské, Neverdauskiené and Barcyté, 2010;
Zmitravicius, Grigas, 2010, etc.).

The research problem is formulated as a statement that the transition of
the disabled youth from the education system to the labour market depends on
the interactions between disabled and non-disabled people’s habitus, generated
capitals, practices and social-structural, political as well as other factors creating
favorable conditions for the transition, or, on the contrary, limiting the transition
opportunities. Fields of the education system and the labour market are two
interconnected and inter-correlated structured as well as structuring spaces of
power. The research problem of this dissertation is expressed by posing the
following fundamental questions:

1) What are the main features of the school-to-work transition of the youth
with disabilities in Lithuania?

2) What kind of opportunities and obstacles do the disabled youth face during
the transition from the education system to the labour market?

3) How do habitus and various forms of capital affect the school-to-work
transition of young people with disabilities?

4) What kind of social practices are obdserved during the school-to-work
transition in two different fields of this phenomenon — in the education
system and in the labour market?



5) How do the disabled youth accumulate and consolidate their power which

would enable them to position themselves as well as to become involved
into competition with non-disabled social agents?
The aim of this dissertation is to explore the phenomenon of the school-

to-work transition in Lithuania.

The research objectives are as follows:

1) To disclose the theoretical aspects of the school-to-work transition

phenomenon of the disabled youth by discussing the concept and the
already existing models of disability as well as the concept of the transition
from the education system into the labour market.

2) To analyze the situation of the disabled youth in the education system and

the labour market; to discuss the education and employment policy of the
disabled in the Republic of Lithuania.

3) On the basis of the Field theory as developed by Pierre Bourdieu, to carry

out sociological analysis of the school-to-work transition phenomenon of
the youth with disabilities.

4) On the basis of empirical research, to ground and clarify the transition of the

disabled youth from the education system to the labour market.

5) To prepare recommendations for employment and education policy makers,

specialists in the education system, representatives of the labour market
(institutions focusing on recruitment, employers, social enterprises), NGOs,
scientists / researchers, etc., highlighting guidelines for more active
participation of the disabled youth in the education system and the labour
market and recommendations for better intercommunication between these
structures as well as successful transition of the disabled youth from the
education system into the labour market in Lithuania.

The object of this research is the phenomenon of the school-to-work

transition of the youth with disabilities in Lithuania.

Methodological approach. The research of this dissertation is based on the

Grounded theory as a research methodology, i.e., the Systematic Grounded
Theory as developed by Anselm M. Strauss and Juliet M. Corbin (1990) which is
used for data analysis (GT development). Systematic GT has been chosen
because of:

10

Philosophical background of systematic GT. Strauss and Corbin, referring

to the insights of pragmatism upholders Dewey (1937) and Mead (1917),
highlight that all interpretations under the status of theory are temporary
and cannot be described as some everlasting and unquestionable truth. Each
theory was or is developed in a different society during a specific period
and was/ is predetermined by different traditions, ideologies and regime(s)
as well. Due to these reasons, every existing theory is by default
distinguished by its instability / fluidity during a particular period and



requires a new theory based on the “here-and-now” existing empirical
evidence as well as the introduction of new components.

- Development structure of systematic GT. GT version developed by Strauss
and Corbin is based on the explicit structure and procedures for strategy
development as described in the book “Basics of Qualitative Research:
Techniques and Procedures for Developing Grounded Theory” (Strauss and
Corbin, 1990) and detalized in subsequent works (1998; 2008; 2015). The
paradigm model suggested by Strauss and Corbin (1990) can be described
as one of the most significant tools used for GT development. The
paradigm model enables not only to reveal the processuality and
dimensionality (different stages and different systems) of the school-to-
work transition phenomenon but also to perform comprehensive analysis of
the context, causal conditions, intervening conditions, action / interaction
strategies and consequences disclosing and defining the phenomenon of the
school-to-work transition.

- Theoretical and practical significance of systematic GT results. The
transition of the disabled youth from the education system into the labour
market is a completely new research area in the Lithuanian academic field.
Therefore, by using authentic in-depth interviews and subjective
experiences of the disabled youth, the author of this dissertation has been
striving to be socially active and to contribute to the research field of
disability studies and to the detailed understanding of the disabled youth
school-to-work transition as well.

Theoretical approach. While constructing a GT concerning the school-
to-work transition phenomenon of the disabled youth in Lithuania, the Field
theory (1983) as developed by French sociologist Pierre Bourdieu (1930-2002)
was used for the theoretical framing of empirical data. The Field theory belongs
to the post-modern sociological paradigm and is related to such representatives
of this paradigm as M. Foucault, J. F. Lyotard, J. Baudrillard, J. Derrida, etc. All
representatives of postmodernism are united by one common aim — to compare
subjective and objective oppositions as well as to reveal the significance of the
subject and its identity in the harmony of these opositions. According to
Bourdieu (1983), the position of social agents in a particular social field can be
described not only through their properties (resources, attributes, etc.) but also
through a network of objective relationships between particular positions
(specific places in the social space / structure of relationships) in a particular
field. Bourdieu (Bourdieu, 1983; Bourdieu, Waquant, 1992; Bourdieu, Waquant,
2003) and other developers of the Field theory (Lewin, 1951 [2007]; Martin,
2003; Martin, 2011, etc.) emphasize that in pursuance to clarify the social action
of social agents it is necessary to analyze the field as a system of relationships
between positions and to refuse methodological individualism (limited by the
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individual level) and methodological holism / structuralism (limited by the level
of the social structure).

Analysis of the school-to-work transition of the disabled youth in the
framework of the Field theory by Bourdieu is valuable because of its capacity to
clarify the changing reality as well as the societies of post-modernity in that
constant fight exists between the imposed norms. The fight between the disabled
and the non-disabled society (social groups) exists due to the self-granting
citizenship, equality and the needs of social inclusion experienced by the people
with disabilities. The Field theory (1983) and its fundamental concepts (field,
capital and habitus) grant a possibility to analyse the tension rising between the
disabled people and other social groups, strategies of (self-)enablement, etc.
Besides, the Field theory by Bourdieu belongs to the category of the critical
theory focusing on the agent’s social action and the impact of the social action
on social structures. The critical theory is also oriented towards the issue of
predominance which could be described as one of the most essential issues in
terms of analyzing the phenomenon of the school-to-work transition.

Scientific novelty and significance of the dissertation can be based on

the following aspects:
- The object of the research — the transition from the education system to
the labour market — is a novelty in the Lithuanian academic discourse.

The project “Transition of Lithuanian youth from education to labour

market: development of monitoring system” conducted by scientists of

Kaunas University of Technology is one of the pioneering scientific

researches in Lithuania based on complex analysis and evaluation of the

impact of the Lithuanian education system and the labour market on the
disabled youth’s school-to-work transition®. Analysis of researches related
to disabled people / youth with disabilities in Lithuania shows that analysis
is usually limited to only one field of the school-to-work transition
phenomenon: either the education system (analysis of special education,
evaluation of integrated / inclusive education, attitudes of specialists
working in education institutions, education quality for people with
disabilities, obstacles in higher education, the openness of the education
system, etc.) or the labour market (uncovering the attitudes of employers,
analysis and efficiency of the active labour market policy tools, the
employment situation of people with disabilities etc.) is only covered
within any single research.

- Complex analysis of the phenomenon of the school-to-work transition.

During the research of this dissertation, the phenomenon of the disabled

youth’s transition from education to the labour market is analyzed as a

SEmpirical findings and theoretical insights gathered during the project are widely discussed in
publications of scientists’ team members (Braziené, Dorelaitiené, 2012; Braziené, Dorelaitiené and
Zalkauskaité, 2013; Braziené, Merkys, 2013; Braziené, Mikutavi¢iene, 2013).
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process in which different spheres, structures as well as institutions of
education systems (special, general and higher education, vocational
training, etc.) and the labour market (profit-seeking organizations, NGOs,
social enterprises, vocational rehabilitation institutions, etc.) are involved.
Paradigm models presented in the third part of the dissertation reveal and
enable the reader to perceive not only specific aspects of the disabled
youth’s transition from education to the labour market but also the structure
of the factors determining the experiences, opportunities and obstacles of
the disabled youth during particular stages of the school-to-work transition
(from special education schools to general education institutions; from
general education to vocational training / higher education institutions;
from vocational training / higher education institutions to the first job; from
general education schools to the inactive position in the labour market,
etc.).

- Grounded theory methodology is based on the systematic GT strategy
created and developed by Strauss and Corbin (1990). Although GT is
theoretically discussed by Lithuanian researchers (Jurgaityté-Aviziniené,
2012; Petruzyté, 2008; Zydzitinaité, Virbalien¢ and Katiliate, 2006, and
others) and has been gaining more consideration from scientists and
researchers during the last decade, it is rarely used as a research strategy for
empirical works in the field of social sciences®.

Structure of the dissertation. The present dissertation consists of an

introduction and three main parts, featuring the theoretical, methodological and

empirical dimensions of the research. The work is summarised by
recommendations, conclusions, a list of references and annexes.

The first main part of the dissertation “Theoretical interpretation of
school-to-work  transition phenomenon of youth with disabilities” briefly
discusses the changes of ontology on disability, the situation of the disabled
youth in the education system and the labour market in Lithuania by providing
adequate attitude toward the education and employment policy oriented towards
people with disability. The analysis of the school-to-work transition phenomenon

“Six dissertations in the field sociology in Lithuania have used GT. Rimaité (2009) used GT for the
research of the GMO discourse in the Lithuanian media. Rapolien¢ (2012) examined the identity of
aging in Lithuania by combining GT as a method with discourse analysis and content analysis.
Ruolyté-Verschoore (2012) chose the GT strategy for analysis of the disabled student involvement in
Lithuanian universities. By employing GT, Jasiukevicitté (2014) sought to disclose the identity
reconstruction of alcohol-addicted persons during their abstinence period. Orlova (2014) pursued the
aim to develop GT capable to explain subjectively experienced factors of the quality of life of elderly
people living in institutions providing social care; fathering practices ant their relation to the
masculinity concepts of males were the object of the dissertation by Sumskaité (2014) employing GT
as a tool.
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of the youth with disabilities is based on Pierre Bourdieu’s Field theory (1983)
and its fundamental concepts: field, capital and habitus.

The second part of this dissertation is called “Research methodology of
disabled youth school-to-work transition phenomenon in Lithuania”. In this part
of the dissertation, the methodology of the research is discussed: the choice of
GT as a research methodology and a systematic GT as a research strategy are
grounded. The principles of systematic GT development (open, axial and
sampling coding, researcher’s notes, etc.), the in-depth interviews method as
well as the research sample and the socio-demographic characteristics of the
participants are presented in this part.

The third part of the dissertation “Disabled youth school-to-work
transition as multi-dimensional process” analyses 5 phenomena thus outlining
and explaining the process of transition from the education system to the labour
market which the physically and sensorily disabled youth undergoes: 1)
“Learning in special education system: the mismatch of standards of general
education system”, 2) “Learning in general education system: involvement vs.
segregation”, 3) “Learning in vocational / higher education: aspiration to
equivalence”, 4) “First job: the proof of professional power”, 5) “Inactive /
passive position in the labour market: delayed professional practices. In addition,
the grounded theory “(Self-)empowerment of the Disabled: you have to prove
constantly that you can” about the school-to-work transition of the youth with
disabilities is also discussed in this part. The developed grounded theory
provides an opportunity to understand and explain the phenomenon of the
school-to-work transition of physically and sensorily disabled youth in the
specific social, political and cultural context of Lithuania. The developed
grounded theory is theoretically and empirically verified by employing Pierre
Bourdieu’s Field theory (1983) and other paradigms as well as by referring to
various researches based on the school-to-work transition of the youth with
disabilities.

RESULTS

The school-to-work transition of disabled young people can be described
as a phenomenon of two interacting macro-level structures (fields) — the
education system and the labour market involving the individuals’ habitus
(structuring structures) and disposable capitals. The developed grounded theory
“(Self-)empowerment of the Disabled: you have to prove constantly that you
can” allows to understand and explain the emergence of self-empowerment
during the transition from the education system to the labour market of the
disabled youth by using individual factors (education, health condition,
professional dispositions, job searching strategies and professional experience)
as well as the way external structures (external factors) act as structuring
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(restricting) or enabling factors affecting the school-to-work transition (the
employment policy for disabled people, the structure of the labour market
demands, the employers’ attitudes towards disability and people with disabilities
and the working conditions of the disabled staft).

The education system becomes significant in the analysis of the school-
to-work transition phenomenon and its structuring (sub-ordinating practices) and
openness to people with disabilities. In addition, the education system is the most
significant “embodier” of the cultural capital; it also affects the habitus and
social practices of the disabled youth during the transition from the education
system to the labour market.

The stigma of disability can be seen as an epiphenomenon in the analysis
of the school-to-work transition which is incorporated into the young disabled
people’s habitus and their tactics of disability disclosure. In other words, people
with disabilities are given a choice of tactics of disability disclosure (moment of
disability disclosure, masking or reticence of the disability fact or disability
silence), which are incorporated into the habitus of disabled young people.

All of the above mentioned factors are determinants of the (self-
Jempowerment for young people with disabilities influencing the positive or
negative outcomes of the transition from education to the labour market and the
relevant positive or negative estimates, i.e. The position in the structure of the
labour market which can be characterized by employing the concepts of “ability”
and “disability” as well as by distinctive transition trajectories (see Fig.1).
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CONCLUSIONS

Analysis of the transition from education to the labour market which
disabled young people undergo is conducted in the framework of the Field
theory as developed by Bourdieu; it enables the researcher to disclose what
kind of social practices are present in two interacting structures within the
transition phenomenon, namely, in the education system and the labour
market, how the youth with disabilities alters not only the structure but also
the openness of the education system and the labour market fields.
Moreover, the Field theory as developed by Bourdieu provides an
opportunity to reveal how the habitus and disposable capitals affect the
disabled young individuals’ school-to-work transition and also how the
disabled youth accumulates and consolidates powerenabling them to
position themselves and to become involved into competition with non-
disabled social agents.

The developed grounded theory “(Self-)empowerment of the Disabled: you
have to prove constantly that you can” discloses that power in the education
system during the transition from education to work and participation in the
labour market field of the young people with disabilities depends both on
the self-empowerment of the disabled (specific habitus and disposable
capitals, subjective approach to disability, strategies of disability disclosure,
etc.) and the empowerment whose conditions are created by social agents
acting in the education system and the labour market fields (structures), i. e.
educators, employers, parents of the disabled youth and significant others
who have a distinctive habitus (interiorised disability concepts leading to a
specific attitude toward people with disabilities) and capitals. The school-
to-work transition of disabled young people reveals that the disabled youth
changes positions both in the education system and in the labour market in
order to gain power as well as to cause of openness of both of these fields
(structures), which enables and empowers the disabled youth to gain
education and get employment. The success of the disabled young people’s
transition from education to the labour market depends on the conditions
provided by the interacting structures during the transition process which
the disabled youth undergoes when proceding to the labour market. These
conditions affect disabled young people’s ability to compete with non-
disabled social agents.

Disabled young people’s aspirations for professional activity and their
focus on the transition from education to work reveals that people with
disabilities through the habitus aim to reproduce practices existing in the
education system and the labour market fields by bringing their own
practices into these structures. In this way, the education system and the
labour market fields are restructured. Through distinctive (self-
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Jempowerment practices, young people with disabilities acting in these
fields are able to change not only the structures of the education system and
the labour market as well as their positions in these fields but also the
attitudes and practices of non-disabled social agents. Both habitus and
practices of youth people with disabilities focused on aspiration for
education and participation in the labour market create preconditions that
disabled people could be perceived as able to undertake and maintain active
positions in the education system and the labour market structures despite
the existing stigma of disability (otherness).

During the transition from education to the labor market, young people with
disabilities may be referred to as the (self-)empowerment seeking agents
whose activities (practices) are directed towards the occupation of sturdy
positions in the labor market (employment, job satisfaction, etc.) and the
accumulation of capitals (especially economic). In spite of disabled young
people’s strife to gain the dominant position during the school-to-work
transition, the attainment of the dominant position and the “employee”
status is affected by significant others — agents acting within the education
system and/or in the labour market field. Non-disabled (dominating) agents
acting in the education system and the labour market affect (enable or limit)
the success of disabled young people’s school-to-work transition. In other
words, social agents acting in the education system and the labor market
fields (teachers, professors, employers, parents, colleagues, etc.), by
disposing of various forms of manageable capital resources, gain the power
to influence the success of the disabled youth’s school-to-work transition
or, to the contrary, to limit the transition opportunities.

Disability becomes the actual property representing an individual’s learning
opportunities/ abilities; it gives disabled people a subordinated position in
the field of the education system. However, the position (structuring) of
disabled young people depends on the relatively symbolic, economic and
cultural power exerted by the disposing agents (teachers). Teachers working
in the education system affect the opportunities of disabled people getting
involved in the school community and the definition of conditions of equal
/ unequal participation and (non)discrimination which makes impact on the
disabled youth’s further education (early drop-out of the education system
and further reduction of training / education opportunities). In this context,
systems of vocational and higher education are more open to disabled
people as here more favorable conditions are created for the disabled
youth’s participation and equality thus positively affecting disabled
people’s active aspirations for equivalence and equality. In the field of the
education system, young people with disabilities aim to confirm and
consolidate the professional power through which the nature of social
actions could be determined in relation to the labour market field



(professional preferences, trade preferences, crystallization of one’s
vocational identity, pursuit of the active position in the labour market
versus maintaining the inactive position in the labour market, etc.).

In the analysis of the school-to-work transition phenomenon, the capacity
for work level is formally estimated, and its percentage expression can be
described as one of the most important factors limiting the power of
disabled young people in the labour market because of the fact that a
disabled person never has (nor is defined to possess) ‘complete’ capacity
for work. The current Lithuanian system of the evaluation of disability and
capacity for work is still based on the medical approach to disability in
which medical criteria maintain key importance for assessing a person’s
disability and capacity for work. The capacity for work level determines the
position of disabled and non-disabled individuals in the labour market, in
which constant struggle is permanently imposed by the rules / norms
arising from the assessment of the professional power of the concerned
individuals.

Young people with disabilities have the power to influence the process of
the school-to-work transition depending on the habitus as well as
disposable social, economic, cultural and physical capitals. The
participation of the disabled youth in the context of their habitus has
changed both structures of the education system and the labour market.
However, the habitus is also influenced by certain resources, i.e., the
disposable capitals of young disabled people. The social capital could be
described as available useful social relations of the youth with disabilities
impacting on the potential success of the process of the school-to-work
transition, particularly with regard to the first job. It should be emphasized
that all disabled people possess certain resources of economic capital
regulated through such national procedure(s) as the pension of work
incapacity, various types of scholarships in the education system targeted at
the disabled participants, etc. Economic capital which is subjectively
assessed as sufficient and satisfying the requirements is one of the main
reasons for the disabled young people’s deprivation of motivation to seek
the ‘employee’ status and consolidate the professional power in the labour
market structure. The physical capital is perceived as the person’s body,
including the bodily disorder as well. A disabled body becomes the
signifier and the stigma in its (dis)similarity and uniqueness comparing to
the system reflecting a deviation from norms of the able (healthy) body.
Young people with invisible (discredited) disabilities have the ability /
potential to manipulate strategies of disability disclosure (to hide the fact of
a bodily disorder) leading to the acquisition of additional advantages during
the transition from education to the labour market.
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A variety of discourses of the professional path are disclosed through the
analysis of the school-to-work transition phenomenon; in this context, the
transition can be seen as a multidimensional and ever-changing process
leading to different transition variations (trajectories) caused by the formal
estimates of ability / disability. The transition trajectories of the disabled
youth are inseparable from the implementation of the social policy in the
country, its structure(s) of the education system and the labor market fields
as well as the acting agents (disabled and non-disabled) competing in these
fields in terms of their habitus and disposable capitals. A particular part of
school-to-work transition trajectories highlighted during the dissertation
research is relatively similar to the transition typologies developed by
Sackman and Wingens (2003, quot. Brzinsky-Fay, 2006): the rupture type
(education system = labour market) is specific to disabled young people
who successfully transit into the labour market without unemployment
episodes after graduation (in the case of the present dissertation research —
vocational or higher education); the fusion type (education system —>
labour market = education system) is encountered among the disabled
young people who have successfully transited into the labour market
(employed) after graduation from vocational / higher education insatitutions
and have repeatedly come back into the education system in order to pursue
higher levels of education or to change/ upgrade their qualifications (a
combination of working and learning is also included in the fusion type);
the bridge type (education system —> participation in training = labour
market) is characterized by coherent participation in the education system
by filling in unemployment with training (in the case of the present
dissertation research — participation in a vocational rehabilitation program).

Rupture, fusion and bridge types characterize and reflect the success of the
disabled youth’s transition from education to the labour market; however,
types of unsuccessful transition have also been disclosed in the dissertation
research. For instance, the transition trajectory “education system = labour
market > long-term unemployment” corresponds to the change type
distinguished by Sackmann and Wingens (2003, quot. Brzinsky-Fay, 2006).
Another trajectory “education system —> labour market = unemployment
period > education system” is related to the interruption type
characterizing employment after graduation by progressing from the
unemployment period into professional activity yet returning to the
education system (in the case of the dissertation research — the aspiration of
gaining higher education or changing one’s professional qualifications).
The dissertation research allows to conclude that the time of the disability
occurrence in a person’s biography leads to the differences observed among
the disabled youth in their school-to-work transition. Those disabled young
people who had successfully transited into the labour market prior to the



occurrence / development of disability face cardinal changes not only in
their biography but also in the professional career. These cardinal changes
often lead to either job loss and long-term unemployment (labour market >
unemployment —> long-term unemployment) or to the return to the
education system / participation in vocational rehabilitation programs
(labour market = unemployment = education system / participation in
training).

The education and employment policy implemented at the national level
leads to the openness of the education system and the labour market for
people with disabilities. The Lithuanian education policy not only forms
and legitimates the overall education field but also has the power to change
the structure of the education system and its openness to people with
disabilities. In addition, a similar attitude can be applied to the
characterization of the employment policy which not only performs the
regulatory function of the labour market but also is an inherent condition of
the disabled youth’s successful school-to-work transition and participation
in the labour market field. The ratification of the UN Convention on the
Rights of Persons with Disabilities has led to Lithuania’s commitment to
the implementation of the provisions of this Convention on the practical
level. However, the existing policy gap and the lack of law corrections in
Lithuania have been creating obstacles throughout the transition process in
which the education system and the labour market fields are bound to
interact. The “qualification/trade” concept which is currently deeply rooted
in the Lithuanian education policy (special educational needs, etc.) acts as
discreditation and stigmatization toward people with disabilities, it does not
conform to generality standards nor to the disabled people’s right to non-
discrimination and equal opportunities declared in the Convention. At the
legislative level, in Lithuania, special education schools are not formally
eliminated from the education field; besides, it is allowed to teach disabled
pupils in special classes. A significant number of special schools / special
education centers still functioning in the education system reveals that the
Convention on the Rights of Persons with Disabilities declaring the
universal design (equal education for all) and the principles of complete
inclusion (integration) (see Article 24) still fail to be implemented in the
Lithuanian education system, especially in the general education segment.
According to the statistics outlining the participation of disabled young
people in the Lithuanian education system, only every second young
disabled person continues education in vocational or higher education
institutions after graduating from general / special schools. The remaining
part of the disabled youth limit their professional path with the graduation
from general education institutions and thus get to persistently face the risk
of unsuccessful school-to-work transition / unemployment. These
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tendencies reveal the potential of the development of such negative
outcomes during the disabled youth’s transition from the general education
segment into the vocational / higher education section as incomplete
integration, insecurity of the universal design principles, discrepancy of
general education standards, lack of specialists, etc.). Early dropping out of
the education system decreases the disabled young people’s opportunities
of successful school-to-work transition from education to employment and
increases the risk of long-term unemployment. Amendments of the
Employment Support Law of the Republic of Lithuania came into force in
2009. They outline a possibility for disabled people denoted by severe
disabilities (up to 25 per cent capacity for work level) to be registered by
the “job seeker” status in the Lithuanian Labour Exchange. However,
significant contradiction is observed between this law and the definition of
a person’s capacity to work as produced by the Disability and Working
Capacity Assessment Office which states that a person with 0-25% percent
working capacity is incapable to work. In addition, the concept of
“incapability” contradicts not only the implemented employment policy
guidelines for disabled people and the active labour market policy measures
but also leads to the disabled people’s segregation and their discrimination
in the labour market. Finally, the concept of “incapability” contravenes the
UN Convention on the Rights of Persons with Disabilities, Article 27,
according to which, the disabled people’s right is emphasized to be equal in
terms of opportunities and freedom from discrimination on the basis of
disability in all forms of employment, including conditions of recruitment,
hiring procedures, etc. For these reasons, the “incapability” concept must be
eliminated from all areas of the social policy by increasing employment
opportunities based on the openness of the labour market for people with
disabilities as well as by ensuring vocational training and working
conditions both in public and private sectors.
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REZIUME

Tyrimo aktualumas. Per pastaruosius du deSimtmecius Lietuvoje jvyko
reikSmingy socialiniy ir politiniy pokyciy, kuriy kontekste keiCiasi poziiris ]
nejgaliuosius bei jy socialing padétj: nejgalieji tapo labiau matomi visuomenéje
(visuomeninis negalios jtvirtinimas — negalios deinstitucionalizacija), nuolat
priimami ir tobulinami nejgaliyjy socialinio dalyvavimo galimybes jtvirtinantys
istatymai ir strateginiai dokumentai, itin daug démesio skiriant nejgaliyjy
uzimtumui: dalyvavimui $vietimo sistemoje ir darbo rinkoje. Minéti pokyciai
atspindi, kad sovietmecio Lietuvoje vyraves medicininis negalios modelis tapo
nefunkcionalus demokratinéje visuomenéje, o negalia jgavo socialinio reiskinio
statusa, nulémusj ir atitinkamy socialinés politikos priemoniy poreikj. Kitaip tariant,
negalios kaip medikalizuoto objekto, kuriam suteikiamas biomediciniskas pavidalas
(sutrikimas, liga) ir kurj jmanoma ,,panaikinti“ tik medicininémis priemonémis ir
medicinos specialisty pastangomis, suvokimas kito pripazjstant visuomenés
atvirumo ir nejgaliyjy lygybés reikSme¢ ir nediskriminavimo poreikj.
Nepriklausomybés —atkiirimas Zymeéjo peréjima nuo nejgaliyjy asmeny
institucionalizacijos, globos ir sveikatos prieziliros autoritetizavimo iki socialinés
aplinkos atvirumo ir lygiy galimybiy uztikrinimo. Nuo 1991 m. Lietuvoje pradéta
aktyviai plétoti | nejgaliuosius orientuota teisiné bazé, nacionaliniy strateginiy
dokumenty priémimas ir jgyvendinimas, o nuo 2004 m. — ir ES politiniy nuostaty
perkélimas | nacionaling socialing politika. Vienu svarbiausiu laikotarpiy
nejgaliesiems galima jvardinti 2010 m., kai Lietuva ratifikavo JT Nejgaliyjy teisiy
konvencijg ir jsipareigojo imtis visy jmanomy priemoniy nejgaliyjy Svietimo,
uzimtumo, vieSosios erdvés prieinamumo, pilietiniy, politiniy galimybiy kiirimo ir
gerinimo srityse. Bitent Nejgaliyjy teisiy konvencija galima traktuoti kaip legitimia
galig turintj tarpsektorinj politikos instrumenta, negalios suvokimo revoliucijg ir
zmogiskumo paradigma, kurios kontekste nejgalieji yra traktuojami ne kaip globos,
medicininio gydymo ar socialinés apsaugos objektai, o kaip subjektai, turintys
lygias teises, atsakomybe uz savo gyvenima ir priimamus sprendimus bei gebantys
biiti aktyviis visuomenés nariai.

Lictuvoje su negalia susijusig statistikg teikianciy institucijy (Neigaliyjy
reikaly departamento, Socialinés apsaugos ir darbo ministerijos ir kt.) duomenimis,
miisy Salyje gyvena 8,9 proc. nejgaliyjy, t. y. kas dvyliktas Salies gyventojas
tiesiogiai susiduria su nejgalumo bikle, nulemta fiziniy, sensoriniy, emociniy,
intelekto ir kitokio pobiidzio sutrikimy. Nepaisant to, jog pirma karta pripazinty
nejgaliais asmeny skai¢ius nuo 2009 m. pradéjo mazéti, statistiniai rodikliai
atskleidzia nepalankia nejgaliyjy asmeny uzimtumo situacija ir patiriama atskirtj
(ribota dalyvavima) jvairiose socialinio gyvenimo srityse. Tokios savaime
suprantamos sritys kaip iSsilavinimas, darbas, dalyvavimas visuomenés gyvenime ir
kt. negalig turintiems asmenims tampa sunkiai prieinamos arba visiskai
neprieinamos. Kaip rodo nejgaliyjy asmeny uzimtumo rodikliai, vos 25 proc., arba
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kas ketvirtas negalig turintis Lietuvos gyventojas, uzima aktyvig pozicija darbo
rinkoje ir turi dirbanéiojo statusa (dirba). Nors dirban¢iy neigaliyjy skaiCius
Lietuvoje metams bégant po truputj auga, taCiau jis vis dar iSlieka itin zemas,
palyginti su bendru Europos Sajungos vidurkiu, kuris siekia apie 50 proc. (2010—
2020 mety Europos strategija dél negalios, 2010). Analizuojant Lietuvos darbo
birzos pateikiamus statistinius nejgaliyjy uzimtumo rodiklius galima pastebéti, kad
daugiau negu 40 proc. visy registruoty negalig turin¢iy asmeny, ieSkanéiy darbo,
neturi darbo patirties, o 36 proc. néra jgije aukstesnio nei vidurinio i$silavinimo ar
profesinés kvalifikacijos. Taigi nejgaliyjy jsidarbinimo kliti¢iy priezastimi tampa ir
zemi dalyvavimo Svietimo sistemoje rodikliai, ypa¢ aukstajame moksle. Lietuvoje
tik kas antras negalig turintis moksleivis, baiges viduring mokykla, tgsia mokymasi
profesinéje ar aukstojoje mokykloje. 2015-2016 m. m. negalig turintys studentai
sudaré vos 2 proc. visy studijas auksStosiose mokyklose (universitetinése ir
neuniversitetinése) pasirinkusiy studenty, o i§ visy profesinése mokyklose
besimokan¢iyjy asmeny tik 3 proc. sudaro nejgaliis moksleiviai®. Profesinése ir
aukstosiose mokyklose tgsiamas mokymasis tampa viena svarbiausiy negalia
turin€io jaunimo per¢jimo i§ Svietimo sistemos j darbo rinka prielaidy, taciau i§
Svietimo sistemos daznai pasitraukiama jgijus vidurinj i§silavinima.

Nejgalaus jaunimo peréjimo i$ Svietimo sistemos j darbo rinkg tematika vis
dazniau nagrinéjama ne tik socialiniuose tyrimuose, bet ir tampa politiniy debaty ir
socialinés politikos objektu, apimanéiu jvairius institucinius, struktiirinius,
ekonominius, vertybinius ir kt. kontekstus: Salies uzimtumo politika, darbo rinkos
reguliavimo principus, (socialinio) dalyvavimo jgyvendinimo / uztikrinimo
strategijas ir pan. Nagrin¢jant nejgalaus jaunimo peré¢jimo i§ Svietimo sistemos |
darbo rinka tyrimy tematika galima pastebéti, kad peréjimo fenomeno analizé
iSsiskiria nehomogeniskumu, teoriniy pozitiriy ir metodologiniy prieigy gausa ir
jvairove démes;j teikiant skirtingiems aspektams: negaliq turinciy jauny asmeny
profesinio tapatumo ir karjeros planavimo jgidziy analizei (1zzo, Lamb, 2003;
Lorenz, 2011), ankstyvos profesinés patirties (savanorisko darbo, darbo vasaros
metu ir pan.) reikSmés nejgalaus jaunimo profesinio kelio analizei (Carter et al.,
2010; Sum et al., 2008), negalig turinciy jauny motery ir vyry jsidarbinimo ir
dalyvavimo darbo rinkoje analizei (Jones, Latreille ir Sloane, 2003; Noonan et al.,
2004; Rigg, 2005 ir kt.), nejgaliyjy uzimtumo politikos analizei ir asmenims su
negalia orientuoty tarptautiniy uzimtumo / jdarbinimo iniciatyvy perkélimo j
nacionalinj lygmenj vertinimui (Izzo, Lamb, 2003; Charema, 2013; Levinson,
Palmer, 2005; Magoulios, Trichopoulou, 2012 ir kt.) ir pan. (detaliau Zr. 1 Prieda).

Nejgalaus jaunimo peré¢jimas iS Svietimo sistemos ] darbo rinka i§ kity
jaunimo grupiy iSsiskiria trimis pagrindiniais aspektais: nejgalumo faktu,
ugdymo(si) specifika ir tinkamy darbo salygy poreikiu. Taip pat jauno amziaus

SAnalogiskos tendencijos atsiskleidzia analizuojant pastaryjy penkeriy mety nejgaliyjy
dalyvavimo Svietimo sistemoje statistinius rodiklius.
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tarpsnis yra reikSmingas asmenybés raidos etapas ir pasizymi daugialypiais
poky¢iais: peréjimu i§ vieno statuso ] kita, i§ vieno vaidmens ] kita / naujais
socialiniais vaidmenimis, tévy palikimu ir savo Seimos sukfrimu, peréjimu i$
Svietimo i darbo rinkos struktiirg ir pan. Ivairios peréjimo trajektorijos (i§ vieno
$vietimo sistemos lygmens | kita, i§ Svietimo sistemos — j profesine veiklg ir kt.)
namy, pradedamas savarankiSkas gyvenimas atskirai, vystosi finansiné
nepriklausomybeé. Sie aspektai yra neatskiriami nuo didéjancios atsakomybés uz
savo pasirinkimus ir sprendimus, kuriuos jauni asmenys priima savo gyvenime ir
kurie tampa tolesnio gyvenimo pamatu. Vis délto skirtingas negalias turintys jauni
asmenys peréjimo i§ Svietimo sistemos j darbo rinka metu susiduria su jgaliesiems
maziau aktualiomis klifitimis, pavyzdziui, mokslo ar darbo aplinkos / institucijy
neprieinamumu, negatyviu Svietimo specialisty ir (ar) darbdaviy pozitriu, kurie
neigiamai paveikia peréjimo sékme (Carter et al., 2010; Charema, 2013; Davies,
Rupp ir Wittenburg, 2009; Fichten et al., 2012; Gillies, 2012; Honeycutt,
Wittenburg, 2012; Magoulios, Trichopoulou, 2012; Wittenburg, Loprest, 2007).
Peréjimo reiskinys yra neatsiejamas nuo dviejy skirtingy, taciau tarpusavyje
susijusiy lauky: Svietimo sistemos ir darbo rinkos. Atvirumo, prieinamumo ir
lygiateisiSkumo principais grjstame $vietimo sistemos lauke formuojasi asmens
profesinis tapatumas, profesinio kelio suvokimas, o jgytas iSsilavinimas gerina
negalig turin¢io jaunimo jsidarbinamumag ir didina konkurencinguma darbo rinkoje.
Remiantis §iuo poziliriu, negalig turin¢iy jauny asmeny jsitraukimas j darbo rinka
(galimybés, kliitys, peréjimo priclaidos ir kt.) negali biti analizuojamos
nejtraukiant $vietimo sistemos lauko. Taciau, nors Lietuvoje specialiyjy ugdymo
poreikiy turin¢iy moksleiviy edukacijoje vyksta teigiami poslinkiai ir dalis
nejgaliyjy sékmingai mokosi bendrojo lavinimo mokyklose, Svietimo sistemoje
patiriami sunkumai dél skirtingy nuostaty ir pozidriy j integruota ugdyma. Dél
nepakankamai pritaikytos $vietimo sistemos, taip pat dél neigiamo pedagogy
poziirio, mokyklas baige nejgaliis moksleiviai susiduria su sunkumais
integruojantis j darbo rinka (Grincevicieneé, 2005; Gudonis, Mockeviciite, 2008).
Baige mokyklas, nejgalieji ar specialiyjy poreikiy turintys jauni asmenys paprastai
renkasi specialiuosius profesinio rengimo centrus arba profesines mokyklas. Negalia
turintis jaunimas, palyginti su jos neturiniais bendraamziais, baige viduring
mokyklas, re¢iau nusprendzia testi mokymasi aukstesnése pakopose (aukstosiose
mokyklose) ir neretai iSkrenta 1§ pasirinktos mokymosi institucijos nejgije
aukstesnés kvalifikacijos. Kredencializmas ir auksti darbo rinkos reikalavimai
sudaro itin menkas galimybes profesinj ar Zemesnj iSsilavinima jgijusiems
nejgaliesiems sékmingai pereiti | darbo rinka, lygiateisiSkai joje konkuruoti ir
panaudoti savo profesinj potencialg. Ne iSimtis, kad Svietimo sistemoje patiriami
sunkumai ir ypa¢ ankstyvas negalig turin¢io jaunimo pasitraukimas (iskritimas) i$
Svietimo sistemos sulaukia vis didesnio ir Lietuvos mokslininky bei nejgaliyjy

vvvvv
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Saménien¢ ir Stapulionyté, 2005; Kuodyté, Pajarskien¢, 2012; Lietuva: 2015 m.
Nacionaliné reformy darbotvarké, 2015; Okuneviciiité-Neverauskiené, 2012;
Okuneviciuté-Neverauskiené, Moskvina, 2014; Pocius, 2008; Reklaitiené,
Karpavicitté ir Pozériene, 2011; Rudzinskiené, Rudokaité, 2014; Ruskus, 2007;
Ruskus, Baranauskiené, 2004; Ruskus ir kt., 2006; Séporaityté, Tereskinas, 2007;
Vinikaityté-Ruske, Neverdauskiené ir Barcyté, 2010; Zmitravicius, Grigas, 2010 ir
kt.).

Moksliné problema. Nejgalaus jaunimo peréjimas i§ Svietimo sistemos |
darbo rinka priklauso nuo tarpusavio saveikos tarp nejgaliyjy ir jgaliyjy asmeny
habitus, generuojamy kapitaly ir veiklos praktiky bei socialiniy-struktiiriniy,
politiniy ir kt. veiksniy, sukurianciy palankias salygas peré¢jimui arba, prieSingai,
apribojanciy peré¢jimo galimybes. Peréjimo metu $vietimo sistemos ir darbo rinkos
laukai yra vienas kitg veikiancios, tarpusavyje susijusios struktirinancios struktiiros
ir struktiiruotos galios erdvés. Disertacijos moksling problema nusako Sie tyrimo
klausimai:

1) Kokiais bruozais pasizymi negalig turin¢io jaunimo peré¢jimo i§ Svietimo sistemos j

2)

darbo rinkg fenomenas Lietuvoje?

Su kokiomis galimybémis ir kliitimis nejgalus jaunimas susiduria peré¢jimo i$
$vietimo sistemos ] darbo rinkg metu sgveikaujanéiuose laukuose — Svietimo
sistemoje ir darbo rinkoje?

3) Kaip habitus ir jvairios kapitalo formos paveikia nejgalaus jaunimo peréjimg i$

4)

5)

Svietimo sistemos j darbo rinkg?
Kokios yra nejgalaus jaunimo socialinés praktikos peréjimo metu ir peréjime
sgveikaujanciose Svietimo sistemos ir darbo rinkos struktiirose?
Kaip nejgaliis jauni asmenys kaupia ir jtvirtina galig, kuri jiems leisty save
pozicionuoti ir konkuruoti su negalios neturin€iais socialiniais agentais?

Tyrimo tikslas — iStirti nejgalaus jaunimo per¢jimo i§ Svietimo sistemos |
darbo rinkg fenomeng Lietuvoje. Tyrimo uZdaviniai:

1) Atskleisti nejgalaus jaunimo peréjimo i§ Svietimo sistemos i darbo rinka fenomeno

teorinius aspektus, aptariant negalios samprata, teorinius negalios suvokimo
modelius, peréjimo i$ Svietimo sistemos j darbo rinkg samprata.

2) Isanalizuoti negalig turin¢io jaunimo situacija Lietuvos Svietimo sistemoje ir darbo

3)

4)

rinkoje bei pristatyti Lietuvoje jgyvendinamg nejgaliyjy asmeny Svietimo ir
itraukties i darbo rinka politika.

Remiantis Pierre Bourdieu lauko teorija (1983), atlikti negalig turinio jaunimo
per¢jimo iS Svietimo sistemos j darbo rinkg fenomeno sociologing analizg.
Remiantis empiriniu tyrimu, pagristi ir paaiskinti nejgalaus jaunimo peréjima is
Svietimo sistemos j darbo rinka.

5) Parengti rekomendacijas Lietuvos uzimtumo politikos formuotojams, $vietimo
sistemos  specialistams, darbo rinkos atstovams (jdarbinimo institucijoms,
darbdaviams, socialinéms jmonéms), nevyriausybinio sektoriaus organizacijoms,
mokslininkams / tyréjams ir kt., nubréziancias gaires aktyvesniam negalig turincio
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jaunimo dalyvavimui Svietimo sistemoje ir darbo rinkoje, $iy struktiry geresniam
tarpusavio dialogui bei sklandesniam nejgalaus jaunimo peré¢jimui i§ Svietimo
sistemos j darbo rinka.

Tyrimo objektas — nejgalaus jaunimo peréjimo i$ §vietimo sistemos j darbo
rinka fenomenas.

Metodologinis disertacijos pagrindas. Atlickant disertacijos tyrima,
grindZiamoji teorija buvo pasirinkta kaip tyrimo metodologija, o duomeny analizei
(GT karimui) pasitelkta Anselm M. Strauss ir Juliet M. Corbin (1990) iSvystyta
sisteminé grindziamoji teorija. Si GT versija buvo pasirinkta dél keliy priezaséiy:

- sisteminés GT filosofinio pagrindo. Strauss ir Corbin, remdamiesi
pragmatizmo Salininky Dewey (1937) ir Mead (1917) jzvalgomis, pazymi, kad
visos interpretacijos, jgavusios teorijos statusa, yra laikinos ir negali biiti
apibréziamos kaip amzina ir nekvestionuojama tiesa. Kiekviena teorija buvo
(yra) sukurta skirtingoje visuomenéje, skirtingu laikotarpiu ir veikiama
skirtingy tradicijy, ideologijy ar santvarkos. D¢l Siy priezasCiy kiekviena
egzistuojanti teorija skirtingu laikotarpiu pasizymi nestabilumu / takumu (angl.
fluidity) ir reikalauja naujos teorijos, paremtos ,Cia ir dabar® egzistuojanciais
empiriniais jrodymais ir naujy démeny jvedimu;

- sisteminés GT kiirimo struktiiros. Strauss ir Corbin pasiiilyta GT versija
pasizymi aiSkia Sios strategijos vystymo (kfirimo) struktiira ir procediiromis,
kurias autoriai pristato knygoje ,,Basics of Qualitative Research: Techniques
and Procedures for Developing Grounded Theory* (1990) ir detalizuoja
vélesniuose leidiniuose (1998; 2008; 2015). Strauss ir Corbin (1990) pasiiilytas
paradigminis modelis buvo suvokiamas kaip vienas reik§mingiausiy GT
kiirimo metu pasitelkiamy jrankiy, padedanciy atskleisti ne tik peréjimo is
Svietimo sistemos } darbo rinka fenomeno procesualumg ir dimensionaluma
(skirtingus etapus ir sistemas), bet leidziantis detaliai analizuoti konteksta,
priezastis, jsiterpianéias salygas, saveikas bei pasekmes, kuriomis pasizymi
per¢jimo reiskinys;

- sisteminés GT rezultaty reikSmingumo teoriniu ir praktiniu lygmenimis.
Negalig turinfio jaunimo peréjimas i§ Svietimo sistemos | darbo rinka yra
visiskai nauja tyrimo kryptis Lietuvoje, tode¢l, pasitelkiant autentiSkus
giluminius interviu ir subjektyvigsias nejgalaus jaunimo patirtis, disertacijos
autoré sieké biiti socialiai aktyvi, prisidéti prie nejgaliyjy asmeny situacija
atskleidzianCiy tyrimy ir detalesnio nejgaliyjy peréjimo i$ Svietimo sistemos ]
darbo rinkg pazinimo.

Teorinis disertacijos pagrindas. Konstruojant GT apie nejgalaus jaunimo
per¢jimo i$ Svietimo sistemos j darbo rinka fenomena Lietuvoje, tyrimo metu gauty
empiriniy duomeny teoriniam jréminimui pasitelkta pranciizy sociologo Pierre
Bourdieu (1930-2002) sukurta lauko teorija (1983), kuri priklauso postmoderniajai
sociologijos paradigmai ir yra siejama su jos atstovais M. Foucault, J. F. Lyotard, J.
Baudrillard, J. Derrida ir kt. Visus minétus postmodernizmo krypties atstovus
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vienija bendras siekis — sugretinti subjektyvigsias ir objektyvigsias opozicijas bei

atskleisti subjekto ir jo tapatybés svarba Siy opozicijy derméje. Anot Bourdieu

(1983), individy pozicija lauke apibréziama ne tik per jy savybes (turimus isteklius,

pozymius ir kt.), bet ir per objektyviy santykiy tinkla tarp tam tikry pozicijy

(konkreciy viety socialingje erdvéje / santykiy struktiiroje) tam tikrame lauke. Tiek

Bourdieu (Bourdieu, 1983; Bourdieu, Waquant, 1992; Bourdieu, Waquant, 2003),

tiek ir kiti lauko teorijos plétotojai (Lewin, 1951 [2007]; Martin, 2003; Martin, 2011

ir kt.) pabrézia, kad siekiant paaiskinti veikéjo socialinj veiksma, reikia analizuoti

lauka kaip santykiy tarp pozicijy sistema, atsisakant metodologinio individualizmo,
kuriame apsiribojama individo lygmeniu, ir metodologinio holizmo /
struktiiralizmo, kuriuose apsiribojama socialine strukttra.

Bourdieu lauko teorija, nagrinéjant nejgalaus jaunimo peréjimg i$ $vietimo
sistemos j darbo rinka, yra paranki dél to, jog geba paaiskinti kintan¢ia vélyvosios
modernybés tikrove ir visuomenes, kuriose egzistuoja nuolatiné kova su
primetamomis normomis. Tarp negalig turin€iy asmeny ir sveikosios visuomenés
vyksta kova dél sveiko kiino normatyviskumo ir jo kvestionavimo, kuris atsiranda
del nejgaliyjy jpilietinimo, lygybés ir socialinés jtraukties poreikiy. Bourdieu lauko
teorija ir jos esminiai metmenys (laukas, habitus ir kapitalas) bitent ir suteikia
galimybe analizuoti tarp nejgaliyjy ir kity socialiniy grupiy kylancig jtampa,
igalinimo strategijas ir pan. Be to, Pierre Bourdieu priklauso kritinés teorijos
krypciai, kurioje daugiausia démesio skiriama veikéjo veiksmo ir jo poveikio
socialinéms struktiiroms analizei. Kritiné teorija taip pat domisi dominavimo tema,
kuri tampa viena svarbiausiy analizuojant nejgalaus jaunimo peréjimo fenomena.

Disertacinio tyrimo mokslinis naujumas grindziamas $iais aspektais:

- tyrimo objekto — peréjimo i Svietimo sistemos j darbo rinka — naujumu
Lictuvos akademiniame diskurse. Kauno technologijos universiteto
mokslininky atliktas tyrimas ,,Lietuvos jaunimo peréjimo i$ Svietimo sistemos
| darbo rinka: stebésenos sistemos parengimas‘ — vienas pirmyjy moksliniy
tyrimy Lietuvoje, kompleksiSkai analizuojantis ir jvertinantis Lietuvos
$vietimo sistemos ir darbo rinkos jtaka jauny asmeny peréjimo galimybéms®.
Apzvelgus Lietuvoje atliktus nejgaliyjy / negalig turiniy jauny asmeny
padéties tyrimus galima pastebéti, jog analizés metu daznai apsiribojama vienu
peréjimo i§ Svietimo sistemos j darbo rinkg lauku, t. y. arba Svietimo sistema
(specialiojo ugdymo analize, integruoto mokymo vertinimu, mokykloje
dirban¢iy specialisty nuostatomis, nejgaliyjy mokymo kokybe, kliGitimis
auksStajame moksle, Svietimo sistemos atvirumu ir kt.), arba darbo rinka
(darbdaviy pozitrio atskleidimu, Lietuvoje igyvendinamos aktyvios darbo

6 Projekto metu gauti empiriniai radiniai ir teorinés jZvalgos pla¢iai pristatomos projekte
dalyvavusiy mokslininky parengtose publikacijose (Braziené, Dorelaitiene, 2012;
Brazien¢, Dorelaitiené ir Zalkauskaité, 2013; Braziené, Merkys, 2013; Brazieng,
Mikutaviciené, 2013).
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rinkos politikos priemoniy analize ir jy efektyvumu, nejgaliyjy j(si)darbinimo

situacijos analize Salyje ir pan.);

- kompleksine tiriamojo fenomeno analize. Sios disertacijos tyrime nejgalaus
jaunimo peréjimo i$ Svietimo sistemos j darbo rinka fenomenas analizuojamas
kaip procesas, apimantis skirtingas §vietimo sistemos (specialiojo, bendrojo
ugdymo, profesinio, aukstojo mokslo ir kt.) ir darbo rinkos (pelno siekiancias
organizacijas, nevyriausybines organizacijas (NVO), nejgaliyjy socialines
imones, profesing reabilitacijg ir kt.) sritis, struktiiras ir institucijas. Trecioje
disertacijos dalyje pateikiami paradigminiai modeliai atskleidzia ir leidzia
geriau suprasti ne tik negalig turinCio jaunimo peréjimo i §vietimo sistemos ]
darbo rinka specifika, bet ir kiekviename peréjimo etape (i§ specialiosios i
bendrojo ugdymo; i§ bendrojo ugdymo | profesing / aukstaja mokyklas; i§
profesinés / aukstosios mokyklos i pirmaji darba; i§ bendrojo ugdymo
mokyklos | neaktyvig pozicija darbo rinkoje ir kt.) patirtus nejgaliyjy asmeny
iSgyvenimus, galimybes ir kliiitis salygojanciy veiksniy (salygy) struktiira.

- grindZiamosios teorijos metodologija, kurios pagrindu pasirinkta Strauss ir
Corbin (1990) sukurta ir iSplétota GT strategija. GT teoriniu lygmeniu
aptariama Lietuvos tyréjy mokslo darbuose (Jurgaityté-Aviziniene, 2012;
Petruzyté, 2008; Zydzitnaité ir kt., 2006 ir kt.) ir per pastaruosius de§imt mety
sulaukianti vis didesnio tyréjy ir mokslininky susidoméjimo, taciau kaip
tyrimo strategija socialiniy moksly empirinio pobiidzio mokslo darbuose
taikoma retai’.

Disertacijos struktiira. Disertacijg sudaro trys dalys (teoriné, metodologiné ir
empiriné) bei kiti jos strukttrai reikalingi démenys: jvadas, lenteliy, paveiksly,
terminy ir santrumpy sarasai, iSvados, rekomendacijos, literatliros sgrasas ir priedai.
Pirmoje dalyje ,,Nejgalaus jaunimo peréjimo is svietimo sistemos j darbo rinkg
teoriné interpretacija® aptariama negalios ontologijos kaita, apzvelgiami nejgaliyjy
padéties Svietimo sistemoje ir darbo rinkoje poky¢iai Lietuvoje, ypa¢ daug démesio
skiriant Lietuvos nejgaliyjy politikos analizei. Nejgalaus jaunimo peréjimo i$
Svietimo sistemos ] darbo rinkg fenomenas analizuojamas pasitelkiant Pierre
Bourdieu lauko teorija (1983) ir esminius Sios teorijos metmenimis: laukas,

7 Lietuvoje apgintos $esios sociologijos mokslo krypties daktaro disertacijos, kuriose naudota
GT: Rimait¢ (2009) ja pasitelké tyrinédama GMO diskurso formavimasi Lietuvos
ziniasklaidoje; Rapoliené (2012) nagring¢jo senéjimo tapatuma Lietuvoje, derindama §j metoda
su ziniasklaidos diskurso ir turinio analize; Ruolyté-Verschoore (2012) GT strategija
pasirinko analizuodama nejgaliyjy studenty dalyvavimg Lietuvos auksStosiose mokyklose;
tapatumo rekonstravima blaivybés periodu; Orlova (2014) sieké sukurti GT, paaiSkinancia
socialiai globojamy vyresnio amziaus asmeny subjektyviai patiriamos gyvenimo kokybés
veiksnius, o Sumskaités (2014) GT objektu tapo vyry, auginanéiy vaikus, tévystés ir
vyriSkumo sampraty bei praktiky sasajos.
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kapitalas, habitus. Antroje disertacijos dalyje ,,Nejgalaus jaunimo peréjimo is
Svietimo sistemos | darbo rinkg fenomeno Lietuvoje tyrimo metodologija*
pateikiama metodologija, pagrindziamas GT kaip tyrimo metodologijos ir sisteminé
GT kaip tyrimo strategijos pasirinkimas, pristatomi sisteminés GT kiirimo principai
(atviras, aSinis ir atrankinis kodavimas, tyréjos atmintinés), tyrimo dalyviy atrankos
kriterijai ir sociodemografinés charakteristikos, pagrindziamas giluminiy interviu
kaip duomeny rinkimo metodo pasirinkimas. Tre¢ioje dalyje ,,Nejgalaus jaunimo
peréjimas is Svietimo sistemos j darbo rinkq kaip daugiaplanis procesas* pristatomi
ir detaliai analizuojami nejgalaus jaunimo peré¢jima i§ Svietimo sistemos j darbo
rinka atskleidziantys ir paaiSkinantys fenomenai: 1) ,Mokymasis specialiojo
ugdymo sistemoje: bendrojo ugdymo $vietimo sistemos standarty neatitikimas®; 2)
»Mokymasis bendrojo ugdymo Svietimo sistemoje: jtrauktis prie§ atskirtj”; 3)
»~Mokymasis profesinéje / auksStojoje mokykloje: lygiavertiskumo siekis™; 4)
,Pirmasis darbas: profesinés galios jrodymas®; 5),Neaktyvi/ pasyvi pozicija darbo
rinkoje: atidétos profesinés praktikos“. Sioje disertacijos dalyje pristatoma
grindZiamoji teorija apie nejgalaus jaunimo peréjima i§ Svietimo sistemos j darbo
rinkg ,,Nejgaliyjy i(si)galinimas: turi jrodinét nuolat, kad tu gali“. Sukurta GT
teoriSkai jprasminama ir empiriSkai patvirtinama Bourdieu lauko teorijos ir kity
teoriniy krypCiy kontekste, taip pat nejgalaus jaunimo peréjimg j darbo rinkg
analizuojan¢iy mokslininky darbuose.

REZULTATAI

Nejgalaus jaunimo peréjimas i§ Svietimo sistemos j darbo rinka gali bati
apibtidinamas kaip dviejy tarpusavyje saveikaujanéiy makro lygmens struktiiry
(lauky) - $vietimo sistemos ir darbo rinkos — fenomenas, jtraukiantis individy
habitus (struktirinancias struktiiras) ir disponuojamg kapitalag. Sukurta
grindziamoji teorija ,,Nejgaliyjy j(si)galinimas: turi jrodinét nuolat, kad tu gali*
leidzia suprasti ir paaiskinti, kaip vyksta nejgalaus jaunimo jsigalinimas
pereinant i§ Svietimo sistemos j darbo rinkg pasitelkiant individualiuosius
veiksnius (iSsilavinima, sveikatos biikle, profesinius polinkius, darbo paieskos
strategijas, profesing patirtj), bei kokios iSorinés struktiiros (iSoriniai veiksniai)
tampa struktirinan¢ios (apribojancios) ar jgalinanCios per¢jima (nejgaliyjy
uzimtumo politika, darbo poreikio struktira, darbdaviy pozidris j negalig ir
nejgaliuosius, darbo salygos). Peréjimo fenomeno analizéje reikSminga tampa
Svietimo sistema, joje vykstantis struktiirinimas (subordinuojancios praktikos) ir
atvirumas nejgaliyjy atzvilgiu, kadangi Svietimo sistema yra svarbiausia
kultiirinio kapitalo jkiinytoja, taip pat paveikia nejgalaus jaunimo habitus ir
socialines praktikas peréjimo metu.

Peréjimo i§ Svietimo sistemos j darbo rinka analizéje negalios stigma
galima traktuoti kaip epifenomena, kuri yra inkorporuota j nejgalaus jaunimo
habitus ir negalios atskleidimo taktikas. Kitaip tariant, nejgalieji turi pasirinkima
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dél negalios atskleidimo taktiky (negalios atskleidimo momento, negalios
uzmaskavimo ar negalios nutyléjimo), kurios yra inkorporuotos i neigaliyjy
habitus. Visi minéti veiksniai yra nejgaliyjy j(si)galinimo determinantai,
nulemiantys peréjimo i§ Svietimo sistemos | darbo rinkg teigiamus ar neigiamus
jverCius — pozicija darbo rinkos struktiroje, kuriuos galima charakterizuoti
»galios® ir ,,negalios* savokomis bei savitomis peréjimo trajektorijomis (detaliau
7r. 1 pav.).
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ISVADOS

Analizuojant nejgalaus jaunimo peréjima i§ Svietimo sistemos | darbo rinka,
Bourdieu lauko teorija leidzia atskleisti, kokios yra nejgalaus jaunimo
socialinés praktikos peréjime sgveikaujanciose struktiirose — $vietimo
sistemoje ir darbo rinkoje, kaip nejgaliis jauni asmenys keicia Svietimo
sistemos ir darbo rinkos lauky struktlirg ir atviruma, kaip habitus ir
disponuojamas kapitalas paveikia nejgalaus jaunimo per¢jima i§ Svietimo
sistemos ] darbo rinka bei kaip nejgalieji akumuliuoja ir jtvirtina galia, kuri
jiems leisty save pozicionuoti ir jsitraukti j konkurencija su negalios
neturinCiais socialiniais agentais.

Sukurta grindziamoji teorija ,,Nejgaliyjy i(si)galinimas: turi jrodinét nuolat,
kad tu gali* atskleidzia, kad neigalaus jaunimo galia Svietimo sistemoje,
pereinant | darbo rinka ir dalyvaujant joje, priklauso tiek nuo paciy
nejgaliyjy jsigalinimo (specifinio habitus ir disponuojamy kapitaly,
subjektyvaus poziiirio | negalia, negalios atskleidimo taktiky ir pan.), tiek ir
nuo jgalinimo, kurio salygas kuria Svietimo sistemos ir darbo rinkos
laukuose (struktiirose) veikiantys agentai (pedagogai, darbdaviai, neigaliyjy
tévai, reikSmingi kiti ir pan.), pasiZzymintys savitu habitus
(interiorizuotomis negalios sampratomis ir i§ to kylan¢iu pozidriu i
nejgaliuosius) ir kapitalu. Nejgalaus jaunimo peréjimas i§ §vietimo sistemos
1 darbo rinka atskleidzia, jog nejgalieji keiCia pozicijas, sickdamas jgyti
galig bei keisti Svietimo sistemos ir darbo rinkos lauky atviruma, kuris
jgalinty ir leisty nejgaliesiems siekti i$silavinimo ir uzimtumo. Nejgalaus
jaunimo peré¢jimo i§ Svietimo sistemos peréjimo i darbo rinka sékmé
priklauso nuo salygy sudarymo saveikaujanciose struktiirose, kurios veikia
nejgaliyjy gebéjima konkuruoti su negalios neturin€iais socialiniais
agentais.

Neigaliyjy profesinio aktyvumo siekis ir orientacija i peréjima i§ Svietimo
sistemos | darbo rinka atskleidzia, kad nejgalieji per habitus mégina
reprodukuoti egzistuojancias Svietimo sistemos ir darbo rinkos praktikas,
inesdami | Sias struktiiras savitas praktikas. Taip Svietimo sistemos ir darbo
rinkos laukai 1§ naujo struktGruojami (perstruktiruojami), o juose
veikiantys neigalieji per savitas j(si)galinimo praktikas keiCia Svietimo
sistemos ir darbo rinkos lauky struktiiras bei pozicija jose, peréjimo
struktiirose veikianciy jgaliyjy nuostatas, pozitrius ir veiksmy praktikas.
Neijgaliyjy habitus ir veiklos praktikos, orientuotos ] iSsilavinimg ir
dalyvavimg darbo rinkoje, sudaro prielaidas, jog nejgalieji bus suvokiami
kaip jgalieji, gebantys uzimti ir iSsaugoti aktyvias pozicijas Svietimo
sistemos ir darbo rinkos struktiirose, nepaisant egzistuojancios negalios
stigmos (kitoniskumo).



Jauni nejgalieji peré¢jimo i§ Svietimo sistemos j darbo rinka metu gali biti
jvardijami kaip j(si)galinimo siekiantys agentai, kuriy veiklos praktikos yra
nukreiptos ] tvirtos pozicijos darbo rinkos lauke uzémima (jsidarbinima,
pasitenkinima darbu ir kt.) ir kapitalo (ypac¢ ekonominio) kaupima.
Nejgaliis jauni asmenys peré¢jimo metu siekia jgyti dominuojancia pozicija,
taciau tokiai pozicijai ir ,,dirbanciojo* statusui pasiekti reikSmingi tampa
kiti agentai, veikiantys tiek Svietimo sistemos, tiek darbo rinkos laukuose.
Svietimo sistemoje ir darbo rinkoje veikiantys jgalieji (dominuojantieji)
paveikia (jgalina arba apriboja) nejgalaus jaunimo peréjimo i§ §vietimo
sistemos ] darbo rinkg sékme. Kitaip tariant, $vietimo sistemos ir darbo
rinkos lauke veikiantys agentai (mokytojai, déstytojai, darbdaviai, tévai,
kolegos ir kt.), disponuodami jvairiy kapitalo formy istekliais, turi galios
daryti poveikj neigalaus jaunimo peréjimo sékmei arba, priesingai, apriboti
galimybes.

Svietimo  sistemos  lauke nejgalumas tampa  faktine savybe,
reprezentuojancia asmens mokymosi galimybes / geb¢jimus ir suteikiancia
nejgaliesiems subordinuota pozicija, kuri priklauso ir nuo didesne
simboling, ekonomin¢ ir kultiiring galig turin¢iy agenty (pedagogy).
Svietimo sistemoje dirbantys jvairiy sri¢iy pedagogai veikia nejgaliyjy
itraukties ] mokyklos bendruomene galimybes, (ne)lygiateisio dalyvavimo
ir (ne)diskriminavimo salygas, kurios turi poveikj tolesniam nejgaliyjy
dalyvavimui Svietimo sistemoje (ankstyvam iskritimui i§ jos ir tolesnio
mokymosi galimybéms). Siuo poziiiriu profesinio ir aukstojo mokslo
sistemos yra atviresnés nejgaliesiems, jose sudaromos palankesnés
dalyvavimo ir lygybés salygos, veikian¢ios aktyvy nejgaliyjy
lygiavertiSkumo siekj. Nejgalieji Svietimo sistemos lauke siekia patvirtinti
ir jtvirtinti profesing galia, determinuojancia socialinio veiksmo pobiidj
darbo rinkos lauke (profesines preferencijas, profesinio tapatumo
i8kristalizavima, aktyvios pozicijos darbo rinkoje siekj, neaktyvia pozicija
darbo rinkoje ir pan.).

Per¢jimo i§ Svietimo sistemos | darbo rinkg fenomeno analizéje jvertintas
darbingumo lygis ir jo procentin¢ iSraiSka tampa vieni svarbiausiy
nejgaliyjy galig darbo rinkos lauke apribojanc¢iy veiksniy, kadangi
nejgalusis niekuomet neturi ,,pilno“ darbingumo. Lietuvoje egzistuojanti
nejgalumo ir darbingumo vertinimo sistema tebéra paremta medicininiu
pozitriu | negalia, kadangi medicininiai kriterijai iSliecka svarbiausi
vertinant asmens nejgalumo ir darbingumo lygi. Nejgaliyjy darbingumo
lygis determinuoja nejgaliyjy pozicija jgaliyjy atzvilgiu, todél darbo rinkoje
vyksta nuolatiné kova tarp nejgaliesiems primetamy normy, kylanciy deél
asmens profesinés galios jvertinimo.

Neijgalus jaunimas turi galig paveikti per¢jimo i$ Svietimo sistemos j darbo
rinkg procesg priklausomai nuo habitus, disponuojamo socialinio,
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ekonominio, kultdrinio, fizinio kapitalo. Nejgaliyjy dalyvavimas su habitus
kei¢ia Svietimo sistemos ir darbo rinkos struktiras, taciau habitus yra
veikiamas ir tam tikry resursy (nejgaliyjy turimo kapitalo). Socialinis
kapitalas — tai naudingi nejgaliyjy socialiniai rySiai, paveikiantys peréjimo
proceso sé¢kme, ypaé kalbant apie pirmajj darbg. Visi nejgalieji disponuoja
tam tikrus valstybés nustatyta tvarka skiriamus ekonominio kapitalo
iSteklius (pavyzdziui, netekto darbingumo pensija, jvairiy tipy stipendijos
Svietimo sistemoje dalyvaujantiems nejgaliesiems). Subjektyviai jvertintas
kaip pakankamas, t. y. asmens poreikius tenkinantis, finansinis kapitalas
yra viena svarbiausiy prieZasCiy, dél kuriy nejgalus jaunimas praranda
motyvacija siekti ,,dirbanCiojo* statuso ir jtvirtinti profesing galiag darbo
rinkos strukttiroje. Fizinis kapitalas — tai asmens kiinas ir jo kiiniskas
sutrikimas. Nejgalus kiinas individy panasuma ir i$skirtinuma lyginancioje
sistemoje tampa nejgaliojo asmens zymekliu ir stigma, kurie atspindi
nukrypima nuo jgalaus (sveiko) kiino normy. Nematomg (diskredituojama)
negalig turintys asmenys turi galimyb¢ manipuliuoti negalios atskleidimo
strategijomis (nuslépti kiniSko sutrikimo faktg), taip jgaudami daugiau
pranasumy pereinant i§ Svietimo sistemos i darbo rinka.

Peréjimo i§ Svietimo sistemos ] darbo rinkg fenomeno analizé atskleidzia
skirtingus nejgalaus jaunimo peréjimo (profesinio kelio) diskursus, kurie
leidzia peréjimg traktuoti kaip daugiaplanj ir kintantj procesa, pasiZymintj
galios / negalios jverCiy nulemtomis skirtingomis peréjimo variacijomis
(trajektorijomis). Nejgalaus jaunimo per¢jimo i§ Svietimo sistemos j darbo
rinkg trajektorijos yra neatsiejamos nuo Salyje jgyvendinamos socialinés
politikos, Svietimo sistemos ir darbo rinkos lauky struktiiros, juose
veikian¢iy agenty (nejgaliyjy ir negalios neturin¢iy) habitus ir turimy
kapitaly. Dalis tyrimo metu issikristalizavusiy nejgalaus jaunimo peréjimo
i§ Svietimo sistemos j darbo rinkg trajektorijy yra analogiskos Sackmann ir
Wingens (2003, cit. Brzinsky-Fay, 2006) isskirtiems jauny asmeny
peréjimo tipams: /iZzio (angl. rupture) (Svietimo sistema —> darbo rinka)
biidingas negalig turintiems jauniems asmenims, kurie baige moksla
(tyrimo atveju — profesinj ar aukstajj) seékmingai jsidarbino ir nepatyré
bedarbystés epizody; sintezés (angl. fusion) tipas (Svietimo sistema —>
darbo rinka = S§vietimo sistema) atsiskleidzia tarp nejgaliyjy, kurie jgije
profesinj ar aukstajj iSsilavinimg sékmingai peréjo | darbo rinka
(isidarbino), taCiau pakartotinai grizo j Svietimo sistema, siekdami igyti
aukstesn] iSsilavinimg ar keisti profesija (sintezés tipui budingas ir darbo
bei mokymosi derinimas); sujungimo (angl. bridge) tipui (Svietimo sistema
- dalyvavimas mokymuose —> darbo rinka) budingas nuoseklus
dalyvavimas Svietimo sistemoje, bedarbystés laikotarpj uzpildant
dalyvavimu mokymuose (tyrimo atveju — dalyvaujant profesinés
reabilitacijos programoje).



Lizio, sintezés ir sujungimo tipai apibiidina ir atspindi sékminga nejgalaus
jaunimo peréjima is Svietimo sistemos j darbo rinka, taciau atliktas tyrimas
leidzia nustatyti ir nesékmingg peréjima. Pavyzdziui, peréjimo trajektorija
»Svietimo sistema = darbo rinka > (ilgalaikés) bedarbystés laikotarpis®
atitinka Sackmann ir Wingens (2003, cit. Brzinsky-Fay, 2006) isskirta
pokycio (angl. change) tipa, o trajektorija ,,Svietimo sistema = darbo rinka
- bedarbystés laikotarpis > S§vietimo sistema“ — pertrikj (angl.
interruption), kuriam biidingas jsidarbinimas jgijus iSsilavinima, profesinj
aktyvuma kei¢iantis nedarbo laikotarpis ir pakartotinis grizimas ] Svietimo
sistema (tyrimo atveju — aukstesnio iSsilavinimo siekimas arba specialybés
keitimas). Atliktas tyrimas leidzia daryti iSvada, jog negalios atsiradimo
laikas asmens biografijoje lemia nejgalaus jaunimo peréjimo i§ Svietimo
sistemos ] darbo rinkg skirtumus. Nejgalieji, kurie iki negalios atsiradimo
buvo sékmingai peréje | darbo rinka, patiria kardinaliy biografijos ir
profesinés veiklos pokyciy, neretai nulemianciy darbo netekima, ilgalaikés
bedarbystés perioda (darbo rinka > bedarbystés laikotarpis = ilgalaiké
bedarbysté) arba pakartotinj grizimg j Svietimo sistema / dalyvavimag
profesinés reabilitacijos programose (darbo rinka = bedarbystés laikotarpis
-> §vietimo sistema / dalyvavimas mokymuose).

Salyje jgyvendinama §vietimo ir darbo rinkos politika lemia $vietimo
sistemos ir darbo rinkos lauky atvirumg nejgaliesiems. Lietuvoje
igyvendinama Svietimo politika formuoja bendrg §vietimo sistemos lauka, ji
legitimuoja ir tam tikru pozitriu turi galig keisti Svietimo sistemos lauko
struktiirg, jo atviruma nejgaliyjy atzvilgiu. Analogiskg pozicija galima
taikyti ir apibiidinant jdarbinimo politika, kuri ne tik atlieka reguliacing
funkcijg darbo rinkos lauke, bet kartu yra ir neatsiejama nejgalaus jaunimo
peréjimo i§ Svietimo sistemos | darbo rinka salyga, lemianti s¢kmingesnj
nejgaliyjy jsitraukimg j darbo rinkg ir dalyvavima joje. JT Nejgaliyjy teisiy
konvencijos ratifikavimas nulémé Lietuvos isipareigojima jgyvendinti
Konvencijos nuostatas praktiniu lygmeniu, taCiau Salies politikoje
egzistuojantis atotriikis ir nepakankamos jstatymy korekcijos sudaro klititis
nejgaliyjy padéties pokyciams peréjime saveikaujanciuose Svietimo
sistemos ir darbo rinkos laukuose. Lietuvos Svietimo politikoje
egzistuojanti ,,specialumo® savoka, pavyzdziui, specialieji ugdymosi
poreikiai, diskredituoja ir stigmatizuoja negalig turinCius asmenis,
neatitinka bendrumo normy bei Konvencijoje deklaruojamos neijgaliyjy
teisés | nediskriminavimg ir lygias galimybes. [statymy lygmeniu
specialiojo ugdymo mokyklos néra eliminuojamos i§ $vietimo sistemos
lauko, be to, dél nejgalaus moksleivio mokymas gali vykti specialiose
klasése. Svietimo sistemoje isliekantis nemazas specialiyjy mokykly /
ugdymo centry skaiCius atskleidzia, jog Nejgaliyjy teisiy konvencijoje
skelbiami universalaus dizaino (visiems tinkancio Svietimo) ir visiSskos
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itraukties (visiSkos integracijos) principai (24 str.) Lietuvos Svietimo
sistemoje, ypaC¢ bendrojo ugdymo grandyje, dar lieka nejgyvendinti.
Remiantis nejgaliyjy dalyvavimo $vietimo sistemoje statistiniais rodikliais,
Lietuvoje tik kas antras negalig turintis jaunas asmuo, baiges bendrojo /
specialaus ugdymo S$vietimo institucija, tesia mokymasi profesinéje ar
aukstojoje mokykloje. Likusieji neigalieji apsiriboja bendrojo ugdymo
sistemos baigimu ir taip iSkrenta i§ §vietimo sistemos, nejgij¢ profesijos /
specialybés, susidurdami su nesékmingo peré¢jimo j darbo rinka / nedarbo
rizika. Tokios tendencijos atskleidzia, jog egzistuoja nejgaliyjy peréjima is
bendrojo ugdymo | profesinio ar aukStojo mokslo sistemas neigiamai
paveikiancios salygos (ne visiska integracija, universalaus dizaino principy
neuztikrinimas, bendryjy ugdymo standarty neatitikimas, nepritaikyta
mokymo aplinka, specialisty triikumas ir kt.). Ankstyvas pasitraukimas /
iSkritimas 1§ $vietimo sistemos mazina sékmingo nejgalaus jaunimo
per¢jimo i§ Svietimo sistemos | darbo rinka galimybes ir kelia ilgalaikio
nedarbo rizikg. Nuo 2009 m. jsigaliojusios Lietuvos Respublikos uzimtumo
rémimo jstatymo pataisos suteikia galimybe sunkig negalig (iki 25 proc.
darbingumo lygj) turintiems nejgaliesiems registruotis Darbo birZoje ,,darbo
ieSkanCio asmens™ statusu, taCiau minétas jstatymas prieStarauja NDNT
asmens darbingumo lygio apibrézimui, kuriame teigiama, jog asmuo,
kuriam nustatytas 0-25 % darbingumo lygis, laikomas nedarbingu.
Nedarbingumo savoka priestarauja ir Lietuvoje jgyvendinamos nejgaliyjy
uzimtumo politikos gairéms bei ADRP priemonéms bei sglygoja neigaliyjy
asmeny segregacija ir diskriminacijg darbo rinkoje. Be to, nedarbingumo
terminas neatitinka Nejgaliyjy teisiy konvencijos 27 str. nuostaty, kuriame
apibréziama nejgaliyjy teis¢ turéti lygias galimybes ir nepatirti
diskriminacijos deél nejgalumo visais klausimais, susijusiais su visomis
uzimtumo formomis, jskaitant jdarbinimo sglygas, priémimo | darba
procediras ir kt. Dél Siy priezasCiy nedarbingumo sgvoka turi bati
eliminuota i§ visy nejgaliyjy socialinés politikos sri¢iy, didinant nejgaliyjy
isidarbinimo galimybes atvirumu gristoje darbo rinkoje, profesinio
mokymo ir darbo salygy uztikrinima viesajame ir privaciame sektoriuose.
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