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IVADAS

Motery jgalinimo ir jo reikSmés tema $Siais laikais atlikta daugybé tyrimy. Pasaulio
bankas pripazjsta, kad motery jgalinimas yra pagrindiné bendrojo visuomenés
augimo ir vystymosi sudedamoji dalis. Tiikstantmecio vystymosi tiksluose (UN
IANWGE, 2005) ly¢iy lygybé ir lygios motery teisés pabréziamos kaip priemoné,
padedanti pasiekti esminiy pokycCiy besivystanciose Salyse. Atsizvelgdami |
besikei¢iancia motery padéti, dalis vyry persikélé i kitus regionus ar migravo |
kitas Salis dél patogumo, karjeros ar ekonominiy salygy. Tokia vyry migracija
sukelia daug pokyciy socialinéje sistemoje ir motery gyvenime, ypa¢ kaimo
vietovése. Taciau Kabeer (1989) motery jgalinimo savoka siejama su galia, kuri
reiSkia, kad vyrai kontroliuoja motery ir kity gyvy buitybiy gyvenimus. Kabeer
(1999) taip pat svarsto, kad savoka ,,jgalinimas® yra daugialypé, joje slypi galios
esmé, nurodanti, kad motery savarankiskumo politika turi biiti konstruojama ant
pasitikéjimo savimi, kaip biitinojo elemento, stiprinancio jy gebéjima kontroliuoti
iSteklius, spresti visuomenei svarbius klausimus, kurti politing darbotvarke ir
priimti savarankiskus sprendimus. Taip pat valdzia i§ vidaus reikalauja suvokti ir
ivertinti motery jsiskolinimo problemas ir tai, kad jos ilga laikg liecka
nesprendziamos. Visgi paminétieji jgiidziai, tokie kaip pasitikéjimas savimi ar
galé¢jimas priimti savarankisSkus sprendimus, reikalauja jdirbio, pasiryzimo,
moterys juos turi ugdytis savarankiskai, ta¢iau daznu atveju realiam rezultatui
uztikrinti reikalinga iSoriné pagalba, todél labai svarbu skatinti motery jgalinimo
programas jvairiose Salyse.

Lee ir Koh (2001) mano, kad jgalinimas turéty biiti jvardijamas kaip aspektas,
susijes su saves kaip kompetentingo dalyvio suvokimu, ir prisidéti prie politikos
ktrimo. Visame pasaulyje labai triiksta motery dalyvavimo politikoje ir sprendimy
priémimo procese. Politinio jgalinimo poreikis didesnis ir reik§mingesnis
besivystanciose ir silpnai iSsivysciusiose Salyse. Pasak kai kuriy autoriy (Afridi,
2010; Akchurin ir Lee, 2013a; Mosedale, 2005a), motery jgalinimas leidzia joms
perimti gyvenima | savo rankas, uzsibrézti ir jgyvendinti asmeninius tikslus ir
susivienyti, kad padéty viena kitai vykdyti ir plétoti valstybés iSsikeltus tikslus
visuotinei gerovei ir kultirinei plétrai uztikrinti. Daugelyje kultiry motery
funkcija neatsicjama nuo iSsikelto visuotinio tobul¢jimo tikslo, ypa¢ kuriant
pokycius namy tikyje, taciau motery reikSmé visuomengje ir kultiiroje yra
nuvertinama. Vis délto moterys, visavertiSkai dalyvaudamos visuomeniniame
gyvenime ir sprendimy priémime, pagerinty ne tik savo, bet ir visuomenés
gyvenimo kokybe. Dutta ir Bhakta (2017) mano, kad Zodis ,,jgalinimas® atspindi
kontrolés jgijimo dalyvaujant sprendimy priémime prasme.

Taciau galios pasiskirstymas jvairiuose visuomenés segmentuose priimant
politinius sprendimus tebéra nelygiavertis. Todel Karlekar (2004) teigia, kad
norint uztikrinti visuomenés vystymasi, biitina jgalinti moteris paskirstant politing
itaka. Todél Johnson ir Johnson (2001) jvardija, kad motery jgalinimas yra jvairiy
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vystymosi procedliry procesas. Jis apima socialinj, ekonominj ir politinj
vystymasi, kuris didina motery pasitikéjima ir autoriteta jy asmeniniame ir
profesiniame gyvenime, taip pat jgalina jas aktyviai dalyvauti visuomeniniame
gyvenime. Nors motery ekonomingje ir socialinéje srityse vyksta ryskiis poky¢iai,
jos nuolat atskiriamos nuo politinio dalyvavimo ir vadovavimo, nes neturi
galimybiy dalyvauti priimant sprendimus. Labai svarbu nustatyti motery vaidmenj
politiniy sprendimy priémimo procese ir vieSojoje politikoje, kai kalbama apie
sprendimy priémima.

Motery politinis jgalinimas laikomas bet kurios visuomenés visy kity vystymosi
kryp¢iy pagrindu, kuris daugelyje Saliy, ypa¢ besivystanciose, tokiose kaip Indija,
ISsivysciusiose Salyse moterys turi daugiau galimybiy ir laisvés aktyviai dalyvauti
politiniame gyvenime. D¢l giliai jsiSaknijusio kult@irinio, religinio ir socialinio
pozitirio | moters vaidmen]j visuomenéje besivystanciose ir silpnai iSsivysciusiose
Salyse moterys turi daug apribojimy priimant sprendimus. Motery dalyvavimas
valdzios struktiiroje ir jy politiniy galiy suteikimas vis dar néra pakankami, kad
blty galima analizuoti motery dalyvavima politikoje. Norint padidinti jy
dalyvavima politiniu lygmeniu, biitina suteikti moterims daugiau galiy pasitelkiant
jvairias programas per vietos, nacionalinio ir bendruomenés lygmens veiksmy
planus. Taigi daugeliu atvejy federaliné vyriausybé iSkyla kaip esminis veiksnys,
skatinantis motery dalyvavimg politinéje sferoje, bandant pakeisti visuomenés
mastyseng ir sukuriant palankesnes platformas moterims dalyvauti priimant
politinius sprendimus (Farre, 2013; Oxaal et al., 1997).

Lyderystés gebéjimai yra reikSmingai susije su galimybe naudotis valdzia. Daug
kur 8i galia be iSimties siejama su vienu ar kitu vyriskos lyties asmeniu svarbioje
politinéje institucijoje. ISimtiniais atvejais politiné jtaka ir politiniai sprendimai
priklauso asmenims, siekiantiems, kad politikos sistemos biity naudingos visoms
lytims. Kadangi moterys retai biina sprendimy priéméjos ir jy politiné jtaka
mazesné, yra aptikta keletas atvejy, kai net ir priimti politiniai sprendimai, skirti
motery vystymuisi, buvo ignoruojami arba tiesiog nuéjo perniek. Norint jtraukti
daugiau motery j politing sferg, biitina nustatyti specialias taisykles, pagal kurias
moterims biity skiriama daugiau politiniy posty. Tokie autoriai kaip Malhotra et
al. (2002) ir Mayoux (2008) nustaté, kad galios struktiira veikia skirtingais lygiais
ir hierarchijomis. Tokia hierarchiné samprata pastebima ir politikoje. Kai
moterims buvo skirti politiniai postai, tai paskatino daugiau motery kandidatuoti j
politines institucijas, net kai konservatyvi tauta tvirtai laikosi savo griezty
kultiriniy metody ir vercia moteris laikytis jsiSaknijusios kultiiros — islikti
santlrioms ir nuolankioms. Motery politinis aktyvumas yra ribotas rinkimy srityje,
galimybés dalyvauti priimant sprendimus irgi nedidelés. Indijoje nacionaliné
rezervavimo schemos politikos intervencija nurodo, kad politinés galios
strukttiroje 33 % visy dalyviy turéty sudaryti moterys (Hazarika, 2011; Nayak,
Mahanta, 2009; Singh, 2018). Sia sistema turéty sekti ir kitos Salys, kuriose vis
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dar tritksta motery politinio jgalinimo politikos.

Taciau yra uzmaskuota koncepcija, kad ekonomiskai motyvuotos moterys yra
kompetentingos politingje veikloje nepaisydamos nacionaliniy sieny. Kemp ir
Berkovitch (2020) nurodo, kad daugelis politikos krypciy orientuojasi i motery
finansinj ar socialinj vystymasi, o ne j politinj savarankiskumg. Siame kontekste,
jei moterys galés turéti daugiau galimybiy naudotis valdzia, jos pasieks
reikSmingesniy vadovaujanciy vaidmeny ir atliks galimus visuomenés raidos
poky¢ius. Todél Siame tyrime bandoma nustatyti motery politing lyderyste ir jos
svarba motery politiniam jgalinimui. Taigi §is tyrimas yra reikSmingas.
Kiekviena Sioje disertacijoje nagrinéjama potemé turi tvirta ir gerai iSplétota
teorinj pagrinda. Atitinkamoje srityje jau buvo atlikta jvairiy empiriniy tyrimy.
Taciau daugumoje tyrimy motery igalinimas buvo nustatomas i§ socialinés ir
ekonominés perspektyvos. Todél liko tyrimy motery jgalinimo srities spraga,
susijusi su politiniu jgalinimu per jy vadovavima vietos savivaldos institucijoms.
Verta paminéti kity tyréjy empirinius tyrimus, kurie yra panasis ir labiausiai susij¢
su Sios disertacijos tyrimais, apimanciais viena konkrecia tema, pavyzdziui,
motery socialinj jgalinima ir ekonominio jgalinimo vaidmenj didinant motery
galimybes dalyvauti politikoje (Ghani et al., 2013; Hazarika, 2011; Kadam, 2012;
Kantor, 2003; Purushothaman, 1998) ir bandymai tirti politinj jgalinima (Calman,
2019; Chathukulam, John, 2000; Iyer et al., 2012; Purushothaman, 1998; M. K.
Rao, 2005). Skirtingi mokslininkai (Celis, Lovenduski, 2018; Norris, Inglehart,
2001) nustaté, kad moterys politinéje sferoje vis labiau suvokia savo, kaip lyderiy,
padéti. Vieni tikisi, kad Sis pokytis pakeis vyraujancia politing kultiira, politinj
plang ir pozilirj | motery interesus vieSajame gyvenime, o kiti baiminasi dél jy
politinio jgalinimo. Jie taip pat atkreipia démesj, kad motery dalyvavimo politikoje
pasekmeés atsiranda ne i$ karto. Vis délto, susikloscius tam tikroms aplinkybéms,
jos atsiranda ir tampa akivaizdzios. Tinker (2004) nuomone, moterys turi
skirtingus gyvenimo tikslus ir skiriasi jy pozitiris i dalyvavimg politikoje. Batina
motyvuoti daugiau motery aktyviai dalyvauti, kad jos turéty daugiau galimybiy
naudotis politine valdzia.

Ivairiis autoriai (Galligan, 2010; Tiessen, 2008; Trimble, Arscott, 2003) teigia, kad
moterys geriau keifia politing struktiirg dél ,natiraliy“ arba socialiai
susiformavusiy motery savybiy. Sis teiginys, grindziamas motery kaip motiny
tapatybe, vadinamuoju motininiu feminizmu. Todél jei moteris gali pakeisti
daugelj kasdienio gyvenimo perspektyvy, sitilau manyti, kad moterys turi galia
pakeisti ir politing sfera bei jos veikla, turédamos didesniy lyderystés gebéjimy.
Menon (1999) teigia, kad vien tik kvotos gerokai padidins motery atstovavimg ir
padés spresti joms kylancias problemas, o tai lems sékminga dalyvavima.
Pancajato RadZo institucijy (PRI) politika padidino motery galimybes jgyti
politing galiag Indijoje. Daugelis autoriy mano, kad Pancajato Radzo institucijy
politika padidino valdzios decentralizacija Indijos vietos savivaldoje (C. Johnson
et al., 2005; Mathew, 2003; Palanithurai, 2002; K. Sharma, 1998). Kiti jvardija,
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kad tai motyvuoja moteris aktyviai dalyvauti politikoje ir kurti politing karjera
(Chattopadhyay, Duflo, 2004; Mathew, 2003; M. Mohanty, 1995).

Neturint stipriy lyderystés gebéjimy vietos savivaldoje, moterims lyderéms sunku
s¢kmingai dirbti Pancajato Radze ir pasiekti politiniy galiy. Taip yra dél Indijos
visuomenéje egzistuojancios stigmos, kad vyrai yra pajégesni vadovauti nei
moterys (Lenneberg, 1994; Mies, 1975; Richter, 1990; Spary, 2007). Taigi Sioje
disertacijoje atlickamu empiriniu tyrimu bandoma nustatyti lyderystés bruozus ir
irodyti, kad moterys vietos savivaldos institucijose pasizymi reik§minga lyderyste
politingje srityje, o tai lemia jy politinj jgalinima.

Todél §io tyrimo naujumas yra tas, kad nors yra nemazai tyrimy apie motery
dalyvavimo politikoje svarba, taciau triksta pakankamo tyrimo, kuriuo bity
nustatyta, kiek PRI politika daro jtakg motery politinei lyderystei ir kaip lyderysté
savivaldoje sudaro salygas moterims jgyti politiniy galiy. Taip pat labai traksta
kuriais susiduria iSrinktos motery atstovés Pancajate savo vadovavimo laikotarpiu.
Be to, nedaugelyje tyrimy nustatyta vyry vaidmens svarba motery politiniam
jgalinimui ir tai, kaip iSrinkti vyry atstovai Pancajate suvokia motery politinj
vadovavimg. Siame tyrime aiskiai nagrinéjami visi §ie svarbiausi tikslai, todél
mano tyrimas yra reik§mingas ir naujas motery jgalinimo tyrimy srityje.

Moksliné problema

Kerala, kurioje 52 proc. gyventojy sudaro moterys, yra gerai zinoma valstija,
kurioje vyry ir motery santykis yra teigiamas. Keraloje ly¢iy santykis pasiskirsto
Sitaip: 1084 moterys ir 1000 vyry, palyginti su 1058 moterimis 2001 metais. J[domu
tai, kad 1991-2011 m. vyry ir motery santykis nekito. Taciau verta atkreipti
démes;j | tai, kad nuo 963 vyry ir motery 2001 m. jvyko pokytis iki 959 motery
2011 m. Vis délto, 2011 m. suraSymo duomenimis, vaiky lyties santykis Keraloje
yra geresnis uz Salies vidurkj, kuris yra 914. Keralos motery rastingumo rodiklis
yra 92 % — aukSciausias tarp Indijos valstijy. Vis délto islieka nedidelis lyciy
vaidmens atotriikis.

Literatiros analizé rodo, yra akivaizdziai triksta tyrimy apie motery politinj
igalinima nuo to laiko, kai pries 25 metus Keraloje, Pancajato Radzo institucijoje,
buvo pradeéti sprendimai ir imtasi veiksmy, susijusiy su politiniy galiy suteikimu
moterims. Valstijy vyriausybés turéty priimti teisés aktus, kuriais daugiau galiy
bty perduota Pancajatams, kad bty uztikrintas aktyvesnis motery dalyvavimas
planuojant socialinj vystymasi kaimo lygmeniu ir jgyvendintas valdzios
decentralizavimas. Remiantis Balwant Rai Mehta komiteto ir EMS
Namboodiripado,  vadovaujamo Administraciniy ~ reformy  komiteto
rekomendacijomis, 1960 m. buvo priimtas Keralos Pancajaty jstatymas, kuris
isigaliojo 1962-01-01. Siuo jstatymu buvo jsteigti 922 grampanéajatai, apimantys
visas valstijos kaimo vietoves. Siuose Panéajatuose nuo 1964-01-01 jsigaliojo
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renkamos tarybos. Sis jstatymas suteiké Panéajaty valdymo organams daug teisiy
ir suteiké puiky pagrindg kaimo administravimui. Kai kurie Pancajatai buvo
pertvarkyti j savivaldybes, suformuojant naujus Pancajatus ir padalijant kelis
didesnius Pancajatus. Kai 1994 m. balandzio 23 d. isigaliojo Keralos Pancajato
Radzo jstatymas, buvo 991 grampancajatas. Dabar jy skaicius yra 941 (Pancajaty
departamentas, Kerala).

Geriausias pavyzdys — Keralos vietos valdzia, kurioje moterims rezervuota 50 %
viety, jskaitant auksStesnes pareigas. LyCiy jgalinimas politikoje gali bati
reikSmingas tik tuo atveju, jei moterys pasieks aukStesnes vietas, pavyzdziui,
parlamentg ir valstijos jstatymy leidziamaja valdzig. Motery atstovavimas valstijy
istatymy leidziamojoje valdzioje ir Indijos parlamente vis dar laikomas
nepakankamu. Taip yra visoje Indijoje. Keista, kad motery padétis Keraloje yra
prastesné nei daugelyje kity valstijy ir uz $alies vidurkj. Zmonés, suvokdami kitus
individus kaip vienas kita papildancius, pripazista, kad reikia kurti visuomeng,
kurioje vykdoma abipusé atsakomybé ir pareigos. Jei taip bus, bendras tautos
vystymasis kultiiringai ir pazangiai judés i priekj. | Seima orientuota socialiné
tvarka ir abiem puséms priimtinas gyvenimo buidas nepazeidzia kieno nors teisiy
ir nekvestionuoja laisvés. Nagrinédami motery politinj atstovavimg Keraloje,
isivaizduojame motery galimybes ir kitus i8stkius. Motery dalyvavimas vietos
valdzios institucijose padidéjo tik dél Pancajato Radzo institucijos, ta¢iau moterys
vis dar nematomos kaip partijy lyderés. Todél negalima laikyti, kad motery
politinis jgalinimas yra tvarus, nes suprantame, kad tai jvyko tik dél iSlygy. Motery
vaidmuo politiniuose ir visuomeniniuose judéjimuose uzimti vadovaujancias ar
aukstesnes pozicijas nebuvo palankus, o tai dar labiau iSrySkina tolesniy pokyc¢iy
poreiki.

Be to, smurtas pries moteris politikoje, moraliné policija ir ly¢iy diskriminacija
socialinéje ir kultiringje srityse vis dar nepasikeité, o tai trukdo moterims siekti
politinés lyderystés ilgesnj laika. Nors yra tyrimy apie motery dalyvavimg vietos
savivaldos politikoje, taciau negausu tyrimy, kuriuose biity tiriama motery, kurios
i vietos savivaldg patenka per PRI politika, politiné lyderysté vietos savivaldoje,
véliau susijusios socialinés ir kultiirinés problemos, su kuriomis Sios moterys
susiduria savo vietos savivaldoje, ir vyry poziris j motery politing lyderyste vietos
savivaldoje. Biitina iStirti motery politinj jgalinimg vietos savivaldoje, nustatant jy
politinés lyderystés bruozus, ivairius i§§tukius, su kuriais jos susiduria vadovavimo
metu, ir vyry atstovy pozitir j moteris politines lyderes.

Todél Sios disertacijos tyrimo problema yra: kokiais bruozais pasizymi motery

politiné lyderyste ir su kokiais i$§tukiais susiduriama?

Tyrimo objektas — motery politinis jgalinimas per lyderyste.

v —
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Keralos vietos savivaldos institucijose.
Tyrimo tikslai yra Sie:

1. Konceptualizuoti motery politinj jgalinimg vietos savivaldoje.
Identifikuoti iSrinkty motery atstoviy lyderystés bruozus vietos
savivaldoje.

3. ISanalizuoti motery politinés lyderystés savivaldoje socialinius ir
kulttrinius i$sukius.

4. I8analizuoti vyry poziiirj  motery politing lyderyst¢ Pancajato Radzo
institucijose.

Hipotezé / Ginamieji teiginiai

l. Pancajato Radzo politika uztikrina motery svarba Indijoje. Dalyvavimas
politikoje igalina moteris ir suteikia joms lygiavertj balsg priimant formalius ir
neformalius sprendimus. Priimti politinius sprendimus dirbant visuomenés
atstumtyjy labui yra labai svarbu. Moterys lyderés galés jgyvendinti vystymosi
politika visose vietos institucijose ir Pancajatuose, nepriklausomai nuo jy politinio
i$silavinimo ar patirties. PilieCiai ir vietos valdzios institucijos sgveikauja abipusiu
ry$iu, plétojant informuotuma ir operatyvuma. Taigi, Pancajato Radzo institucijy
politika suteiks daugiau galimybiy vadovauti moterims lyderéms.

2. Moterys lyderés Pancajatuose pasizymi stipriomis lyderystés savybémis
ir dél savo intelekto, pasitikéjimo savimi, ryzto, saZiningumo ir visuomeniskumo
turi politiniy galiy. Be to, dalyvaudamos politikoje ir priimdamos sprendimus
Pancajatuose, jos daro itaka visuomenei ir kitiems valdymo skyriams.

3. Moterys lyderés Pancajato Radzo institucijose susiduria su socialiniais ir
kultiiriniais i$$ukiais. Dauguma jy kyla dél patriarchato, seksizmo, ekonominiy
skirtumy, lygiy galimybiy nebuvimo, pagarbos stokos, Seimos nepalaikymo,
mentoriaus politikoje trikumo, partiskumo, saugumo stokos, kity politiniy ir
religiniy organizacijy kisimosi, laiko stokos ir streso. Sios problemos turéjo jtakos
kai kurioms lyderéms ir neleido joms kandidatuoti biisimuose rinkimuose.

4. Vyrai, i8rinkti j Pancajata, pripazjsta ir sutinka su motery politiniy galiy
suteikimo ir vadovavimo svarba. Jie mano, kad vyrai turéty labiau stengtis skatinti
motery dalyvavima politikoje. Jie teigia, kad vyry veikla ir skatinimo idéjos taip
pat turéty jgalinti moteris politikoje. Jie taip pat pripazjsta, kad moterys turi
geresniy organizaciniy jgiidziy ir gali valdyti taip pat veiksmingai kaip ir vyrai.
Taciau vyrai lyderiai jvardija, kad moterys lyderés susiduria su finansiniais
suvarzymais, kurie trukdo joms siekti politinés karjeros ar jgyvendinti kitus
darbus.



Teorinis motery politiniy galiy tyrimo modelis
Mano disertacijos motery politinio jgalinimo tyrimo teorinis modelis pateiktas 1

paveiksle.
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1 pav. Motery politinio jgalinimo tyrimo teorinis modelis (sudaryta autorés)



Pagrindinés daktaro disertacijoje ginamos tezés:

l. Indijoje labai svarbi yra Pancajato Radzo sistemos politika, uztikrinanti
motery svarba politingje srityje. Dalyvavimas politikoje suteikia moterims
daugiau galiy ir uztikrina, kad priimant formalius ir neformalius sprendimus su
jomis bty elgiamasi vienodai. Priimant politinius sprendimus reikSminga dirbti
del marginalizuoty zmoniy gerovés. Moterys lyderés galés jgyvendinti vystymosi
politika vadovaudamos visoms vietos jstaigoms ir Pancajatams, nepriklausomai
nuo jy politinio iSsilavinimo ar patirties. Informuotumas ir operatyvumas
plétojamas per abipusj pilie¢iy ir vietos valdzios institucijy bendravima.
Igyvendinus Pancajato Radzo institucijy politika, moterys lyderés turés daugiau
galimybiy pademonstruoti savo lyderyste.

2. Savo Pancajatuose moterys lyderés demonstruoja stiprias lyderystés
savybes ir jgyja politiniy galiy dél savo gebéjimy tokiose srityse kaip intelektas,
pasitikéjimas savimi, ryztas, saziningumas ir visuomeniskumas. Sios savybés
leidzia joms sékmingai eiti jvairias pareigas savo Pancajatuose, iskaitant valdyma,
dalyvavima politikoje, sprendimy priémima Pancajato lygmeniu, geresnius
administracinius jgiidZius ir jtakg visuomenei bei kitiems valdymo segmentams.
3. Moterys, uzimancios vadovaujancias pareigas Pancajato Radzo
institucijose, per visg savo karjerg susiduria su jvairiais socialiniais ir kultlriniais
iSStkiais. Tai patriarchatas, seksizmas, ekonominé nelygybé, lygiy galimybiy
nebuvimas, pagarbos stoka, nepakankamas Seimos palaikymas, diskriminacija
darbe, mentoriaus nebuvimas, priklausomybé nuo konkrecios politinés partijos,
nesijautimas saugiai, kity politiniy ir religiniy organizacijy kiSimasis, laiko stoka,
stresas, smurtas prie§ moteris lyderes, kibernetinio smurto baimé ir kt.
Patriarchatas, seksizmas ir ekonominé nelygybé — tai tik kelios problemos. Kai
kurioms lyderéms sie i$siikiai padaré didele jtaka ir dél savo neigiamos patirties
jos nusprendé nebekandidatuoti kituose rinkimuose.

4. Vyrai, i8rinkti j Pancajata, pripazjsta ir sutinka su motery politiniy galiy
suteikimo ir vadovavimo svarba, remdamiesi savo ly¢iy lygybés suvokimu ir
nuomone apie motery vadovavimo integravima. Jie mano, kad vyrai turéty atlikti
svarbesnj vaidmen] skatinant moteris dalyvauti politikoje. Jie taip pat mano, kad
vyry veikla ir skatinimo idéjos turéty biiti nukreiptos | motery jgalinimg politinéje
arenoje. Be to, jie pripazjsta, kad motery organizaciniai geb¢jimai yra didesni nei
vyry ir kad jos gali atlikti valdymo pareigas lygiai taip pat kokybiskai kaip ir vyrai.
Kita vertus, vadovai vyrai pabrézia, kad moterys vadoveés susiduria su didesniais
finansiniais suvarZymais nei vyrai, o tai trukdo joms aktyviai dalyvauti politinéje
karjeroje ir susikoncentruoti j kitus darbus.
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TYRIMU METODOLOGIJA

Pusiau struktiiruotas interviu. 2018-2019 m. i§ viso buvo atlikta 40 pusiau
struktiiruoty interviu. 25 i$ jy buvo su iSrinktomis moterimis pirmininkémis 25-
iuose Indijos Keralos valstijos Idukki rajono Pancajatuose. Jais siekiama atskleisti
iSrinkty motery pirmininkiy Pancajatuose lyderystés bruozus ir stebéti jy
gebéjimus valdyti, dalyvauti politikoje, priimti sprendimus Pancajatuose, didinti
administracinius jgiidzius ir daryti jtakg visuomenei atitinkamuose regionuose.
Tos pacios dalyvés taip pat dalyvavo nustatant jvairius socialinius ir kultGrinius
i8sukius, su kuriais jos susidiiré vadovaudamos atitinkamiems Pancajatams.
Siekiant nustatyti vyry poziiirj j motery politing lyderyste Pancajate, atlikti pusiau
strukttiruoti interviu, kuriuose dalyvavo 15 iSrinkty vyry atstovy i$ jvairiy Keralos
Idukki rajono Pancajaty. Pusiau struktiiruoto interviu su vyrais metu daugiausia
démesio buvo skiriama iSsiaiskinti vyry pozilirj | motery lyderyste valdant
Pancajatus.

Kokybiné turinio analizé. Buvo atlikta kokybiné turinio analizé, kurios metu
ivertinti motery lyderiy lyderystés bruozai ir socialiniai bei kult@iriniai i$$ikiai 25-
uose Idukki rajono, esancio pietinéje Indijos Keralos valstijoje, Pancajatuose.
Atlikus atrinkty Pancajaty, kuriuose pirmininkauja moteris, empirinj tyrima,
pavyko nustatyti pagrindinius motery pirmininkiy lyderystés bruozus ir rodiklius
kiekviename Pancajate. Taip pat atskleisti socialiniai ir kulttriniai i$sukiai, su
kuriais susiduria atrinkto Pancajato vadové, ypac¢ vadovavimo laikotarpiu,
trunkanciu iki 5 mety kadencijos.

Vyry poziiirio ] motery lyderyste tyrimo rezultatai atskleidé, kad Pancajato nariai
vyrai rodo didel¢ paramg motery lyderystei ir mano, kad daugiau motery Pancajato
valdyme leis visuomenei pripazinti ir remti motery jgalinima politingje sferoje.

Disertacijos struktiira. Disertacija sudaro jvadas ir trys pagrindinés dalys,
apimancios teorinius, metodologinius ir empirinius tyrimo aspektus, iSvados,
naudotos literatiiros sarasas ir priedai.

Teoringje disertacijos dalyje ,,Motery politinio jgalinimo teoriniai pagrindai‘
aptariama motery politinio jgalinimo samprata ir ruSys. Apzvelgiamos jvairios
motery politinio jgalinimo analizés ir politinio jgalinimo ypatumai, identifikuojant
motery politinj jgalinimg pasauliniame kontekste. Jame taip pat aiSkinama teoriné
politinio jgalinimo sistema. Motery galimybés dalyvauti socialinéje, kultiiringje ir
politinéje veikloje yra esminés motery lyciy lygybei ir gerovei uztikrinti. Kai
kuriose Salyse, daugiausia Azijoje, yra daug apribojimy moterims iseiti i§ namy ir
dirbti jvairius darbus, ypac religinése bendruomenése. Todéel moterys gali pasiekti
socialinio jgalinimo tik tada, jei jvairiy agentiiry iStekliai praktikuojami socialiniu,
ekonominiu ir politiniu pozitriu. Patriarchatas vengia motery finansinio,
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socialinio, §vietimo, kalbinio ir dvasinio dalyvavimo ir draudzia rodyti su tuo
susijusius gebéjimus ir galimybes. Motery lyderysté ir dalyvavimas rinkimuose
buvo ribojami nuo vietinio iki pasaulinio lygmens. Per lyderyste moterys gali
daryti didesn¢ jtaka valdziai. Tod¢l labai svarbu geriau suprasti motery politinj
igalinima didinant jy lyderyste. Siame tyrime autoré rémési keturiomis teorijomis:
Carole Pateman (1970) Dalyvavimo ir demokratijos teorija, Northouse (2013)
Lyderystés teorija, Johno Stuarto Milo Liberaliuoju feminizmu ir Kimberlé
Crenshaw (1989) Tarpsektorinio feminizmo teorija. Visos Sios teorijos buvo
jtrauktos | pirmajj skyriy. Skyriaus pabaigoje pateikiamas teorinis disertacijos
motery politinio jgalinimo tyrimo modelis.

Antroje disertacijos dalyje ,,Tyrimo metodologija“ pateikiama empirinio tyrimo
metodologija. Joje pristatomas Keralos Idukki rajono Idukki apygardos 25-iuose
Pancajatuose iSrinkty motery lyderiy lyderystés bruozy tyrimas. Daugiausia
vadovavimo laikotarpiu, nustatyti. Tyrimo metu taip pat atliktas empirinis tyrimas
su 15 Idukki rajono isrinkty vyry atstovy, siekiant nustatyti vyry poziiirj { motery
politing lyderyste. Siame skyriuje taip pat pateikiami sociodemografiniai tyrimo
dalyviy duomenys.

Treciojoje disertacijos dalyje ,,Empirinis tyrimas“ pateikiami empirinio tyrimo
rezultatai. Sioje dalyje daugiausia démesio skiriama informacijai apie jvairius
motery pirmininkiy lyderystés bruozus atrinktuose Pancajatuose. Taip pat
parodomi jy socialiniai ir kultdiriniai i$§0kiai vadovavimo laikotarpiu. Be to, ¢ia
pateikiamas vyry poziiiris | motery vadovavima politikoje, ypa¢ Pancajatuose.

Disertacija sudaro 250 puslapiai, 17 paveiksly ir 17 lenteliy, 3 priedai. Literatiiros
sarase pateikta 412 literatiiros Saltiniy.
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ISVADOS

1. Pirmasis Sio tyrimo tikslas buvo konceptualizuoti motery politinj jgalinima
vietos savivaldoje per Pancajato Radzo institucijy politika. Dél Sios politikos
igyvendinimo Keraloje politikoje gali dalyvauti daugiau motery, o tai sudaro
salygas jy politiniam jgalinimui. Vietos savivaldos institucijoje dirbant 50 proc.
motery ir 50 proc. vyry, decentralizavus galig vietos savivaldai, sukuriama
situacija, kai zmonés gali dalyvauti demokratijos vystyme. Todél Indijoje
Pancajato Radzo sistemos politika yra esminé ir uztikrina motery reputacija.
Dalyvavimas politikoje padeda jgalinti moteris ir leidzia joms turéti vienoda
reikSme priimant formalius ir neformalius sprendimus. Priimant jvairius politinius
sprendimus butina dirbti dél marginalizuotos visuomenés gerovés. Visose
vietinése institucijose ir Pancajatuose moterys lyderés, nepaisant jy politinio
i$silavinimo ar politinés patirties, savo vadovavimu galés jgyvendinti vystymosi
politikg. Todél moterys lyderés gaus daugiau galimybiy pasireiksti kaip lyderés,
igyvendindamos Pancajato Radzo institucijy politika.

Siame pirmajame uzdavinyje galima jzvelgti vieng i§ svarbiausiy teoriniy atitik&iy,
susijusiy su liberaliuoju feminizmu. Liberaliojo feminizmo koncepcija pasisako
uz vienodg motery ir vyry atstovavimg teisinémis priemonémis. Siuo atveju
galima pastebéti, kad 1991 m. Pancajato Radzo istatymo jgyvendinimas,
suteikiant i§lyga vietos savivaldos nariams per lyderyste, pats savaime jgyvendina
naujg liberaliojo feminizmo idéjg. Taip uZztikrinama, kad vietos savivaldos
politinéje sferoje moterys kartu su vyrais gauty vienodg atstovavima per lyderyste.
Liberaliojo feminizmo reik§mé pirmajam tikslui yra ta, kad liberalusis feminizmas
pasisako uz motery atstovavimg ir dalyvavimg kartu su vyrais politiniame
lygmenyje, taciau jis reiSkia, kad Sis politinis atstovavimas ir lygiavertis
dalyvavimas turéty vykti vieSojoje, o ne privacioje sferoje. Cia taip pat galima
pastebéti, kad tai pateisina 1991 m. Pancajato Radzo akto idéja, nes motery
atstovavimas ir lygiavertis dalyvavimas per lyderyste uztikrinamas viesojoje ir
politinéje sferoje. Todél liberaliojo feminizmo idéja aiskiai atitinka pirmojo tikslo
koncepcija.

2. Antrasis tikslas — nustatyti iSrinkty motery atstoviy lyderystés bruozus ir
iSanalizuoti, kaip tai stiprina jy politing lyderyste Pancajate. Rezultatai rodo, kad
moterys vietos valdzios atstovybése yra stiprios lyderés, turincios politinés galios.
Pirma, politinis lyderis turi biiti protingas ir gerai orientuotis politinéje arenoje.
Asmuo turi pasitikéti savimi kaip lyderis. Pasitikéjimas savimi leidzia asmeniui
efektyviau ir veiksmingiau atlikti savo pareigas. Politikas turi buiti komunikabilus,
jei nori dirbti visy be iSimties labui. Lyderis gali jvertinti, spresti ir prireikus
isikisti. Veiksmingais politiniais aktyvistais ir lyderiais gali bti tik tie, kurie gali
daryti jtaka zmonéms jvairiais visuomenés lygmenimis. Taigi bet kuris politinis
lyderis turi buti gerai zinomas bendruomenéje, atsidavgs zmonéms ir jy
mégstamas. Taigi tik malonus ir charizmatiskas lyderis gali daryti jtaka
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bendruomenei. Kitas aspektas — pasitikéjimas savimi, savo stipriyjy pusiy analize,
pasitik¢jimo savimi ir savigarbos stiprinimas. Bendruomenéje vadovas,
priimdamas sprendimus, turi pasitikéti savimi. Tik savimi pasitikintis lyderis gali
suburti komanda bendruomenei tobulinti. Sis tyrimas rodo, kad moteriai lyderei
reikia bendruomenés, Seimos, draugy ir bendradarbiy pagalbos ir palaikymo, kad
jai pasisekty.

Rezultatai rodo, kad lyderé, kuri ryztingumu patvirtina ir sustiprina politing
lyderyste, yra gerai prilmama visuomengje. Jy valia priimti sprendimus padeda
lyderiui dirbti. Tik vienas lyderis gali atlikti savo pareigas, iSlikti ramus krizés
metu ir i§spresti problemas. Norint, kad jo administracija biity sékminga, reikia
lyderio, kuris uoliai ir sutelktai vykdyty savo pareigas, dirbty kartu dél bendro
tikslo ir i savo administracijg jnesty novatorisky idéjy. Tik ryztingas ir nuoSirdus
vadovas gali paskatinti kitus, ypa¢ kolegas ir skirtingy profesijy zmones, skatinti
ir jgyvendinti id¢jas. Vadovas turi veikti drgsiai ir ryZtingai stichiniy nelaimiy ir
epidemijy metu. Pancajate, kuriame tiek daug skirtumy, kaimo vadovas nuspres,
ar jam tinka lyderis, kuris kruopsciai analizuoja ir vienodai elgiasi su visais
zmonémis. Taigi tyrimas rodo, koks svarbus politikoje lyderio sgziningumas.
Norint biiti jautriam, zinoti kity poreikius, reiksti riipestj jy gerove ir jgyvendinti
politikos poky¢ius, reikia bendradarbiauti linkusio lyderio. Lyderiai turi bendrauti
su zmonémis, kad parodyty lyderio savybes. Galiausiai politikui butina
charizmatiSka lyderysté. CharizmatiSkas lyderis yra aktyvus ir produktyvus,
nustatantis puikias zmoniy savybes, analizuojantis savo vadovavimg ir darantis
poky¢ius. Tokiu atveju tik charizmatiskas lyderis gali iStaisyti visuomenés klaidas.
Charizmatiskas politinis lyderis gali gyventi moralioje bendruomenéje ir biti
mylimas zmoniy. CharizmatiSkas politinis lyderis taip pat gali suvienyti savo
pasekéjus, vadovauti kitiems ir jskiepyti gera elgesi. Toks lyderis gali planuoti ir
derétis su auksto lygio tarnybomis ir pareigiinais. Moterys lyderés Pancajatuose
pasizymi stipriomis lyderiSkomis savybémis ir turi politiniy galiy dél savo
intelekto, pasitikéjimo savimi, ryzto, sgziningumo ir visuomeniskumo. Be to, jos
daro jtakg visuomenei ir kitiems valdymo skyriams, nes turi daugiau
administraciniy jgiidziy ir dalyvauja politikoje.

Kalbant apie antrajj tiksla, liberaliojo feminizmo koncepcija taip pat turi didele
reikSme. Esminis liberaliojo feminizmo tikslas buvo suteikti moterims daugiau
teisiy visuose viesosios sferos lygmenyse — tiek Svietimo, tiek sveikatos apsaugos,
tiek politinio dalyvavimo. 1991 m. Pancajato Radzo jstatymu buvo uztikrintas
motery politinis atstovavimas, taip suteikiant joms nemazai galimybiy patekti |
viesaja sfera. Per § atstovavima jos galéjo iSsiugdyti jvairius gebéjimus, tokius
kaip lyderyste, pasitikéjimas, ryztas, charizmatiSkumas, kurie leisty joms buti
geromis lyderémis ir teikti visuomenei jvairias vystymosi priemones. Dar vienas
i§ svarbiy aspekty, kurj galima priskirti liberaliajam feminizmui, yra tai, kad nors
liberalusis feminizmas neteiké didelés reikSmeés heteronormatyviy atributy ar
patriarchato aspektui visuomenéje, taCiau Siame tyrime bandoma jzvelgti, kaip
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patriarchato aspektas bando paveikti motery politing lyderyst¢ ir stabdo jas
politiniame procese. Tyrime buvo atsizvelgta tiek | teigiamus liberaliojo
feminizmo bruozus, tiek j jo trikumus, empirinio tyrimo metu bandant iSsiaiskinti,
kaip Sio neigiamo aspekto biity galima iSvengti ir iStaisyti.

motery politine lyderyste Pancajate. Rezultatai paaiskina socialinius ir kult@irinius
sunkumus, su kuriais susiduria iSrinktos motery atstovés vietos savivaldoje.
Rezultatai rodo, kad susiduriama su jvairiais i$§iikiais, tokiais kaip patriarchatas,
seksizmas, ekonominé nelygybé, galimybés naudotis lygiomis galimybémis
nebuvimas, pagarbos stoka, Seimos struktiira, diskriminacija darbe, ziniy apie
ly¢iy lygybe visuomenéje stoka, mentoriy politikoje trikumas, asmeny mastysena,
priklausomybé nuo konkreCios partijos, saugumo jausmas, dalyvavimo ir
isitraukimo jausmas, vertinimo jausmas, jtakos jausmas, autentiSkumo jausmas,
atpazinimas, démesys ir pagarba jvairovei, kultirinis jautrumas motery lyderystei,
segregacija bendruomenés lygmeniu, kity religiniy organizacijy kiSimasis, ribotos
galimybés patekti i aukStesnes administracijos institucijas, stereotipai, tinkamo
démesio moterims lyderéms trikumas, laiko stoka, stresas, smurtas pries moteris
lyderes, darbo vietos lankstumas, ly¢iy barjerai, vyriskumas ir kibernetinés
prievartos baimé trukdo moterims daryti aktyvia politing karjera. Todél ie i8Stukiai
daro didelj neigiama poveikj motery politiniam jgalinimui. Interviu dalyvavo
ivairios moterys lyderés, kurios teigé, kad moterys lyderés turi dirbti daugiau nei
vyrai lyderiai, kad pelnyty visuomenés pagarbg ir palankumg. Kitais atvejais
moterys lyderés teigé, kad kilus nesutarimams dél auksciausio rango pareigiiny, jy
palaikymas biity menkas. Visos moterys lyderés turi buti psichologiskai
pasirengusios ir drgsiai spresti visas problemas.

Vienas i§ svarbiausiy Siame tyrime aptarty klausimy yra jvairtis psichologinio ir
fizinio priekabiavimo prie motery politikoje scenarijai, pavyzdziui, pac¢iy Zmoniy
ar keliy partijy ignoravimas ir iSnaudojimas. Kai kurie Siame tyrime dalyvave
lyderiai atvirai teigé, kad kultiiros, kuriose gyvena piktybiskos ir zalingos
asmenybés, gali kenkti moterims, pirmiausia per ziniasklaidos mechanizmus.
Motery atsakomybé — aktyviai dalyvauti artéjancivose rinkimuose ir vél uzimti
lyderiy pozicijas. Taip pat biitina suprasti, kad moterys $iandien nuo politinio
darbo traukiasi dél jvairiy socialiniy formy pazeminimo ir niekinimo. Todél
visavert] motery dalyvavima politikoje ir tvary politinj vystymasi galima pasiekti
tik tada, jei zmonés dirbs kartu ir visapusiskai tam pritars. Siame tyrime
dalyvavusios moterys lyderés suformulavo ijvairias politikos kryptis savo
Pancajaty plétros procese, taip uzmegzdamos draugiskus santykius su
auksciausiais pareigiinais, o tai rodo, kad moterys lyderés daro jtaka politinei
arenai. Kartu moterys lyderés dél savo uzjauciancios prigimties dazniau pabrézia
motery, vaiky ir pagyvenusiy Zzmoniy apsauga.

Tyrimas taip pat parodé, kad daugumoje Pancajaty moterys lyderés vykdo motery
jgalinimo programas, siekdamos kovoti su visuomen¢je didé¢janciu smurtu ir
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suteikti moterims ir vaikams aukstajj iSsilavinimg bei savigynos jgidzius. Todél
moterys lyderés, pasitelkdamos savo charizma, gali geriau suprasti ir iSspresti
visas iSskirtiniy jgiidziy problemas nei vyrai. D¢l to Sis tyrimas yra reikSmingas
moksliniu pozidiriu. I§ §io tyrimo matyti, kad Pancajato Radzas vaidina labai
svarby vaidmenj darant jtakg moterims lyderéms, kad jos galéty paveikti politing
scena.

Kita sgvoka, kuriai $iame kontekste reikia skirti ypatingg reikSme, yra susijusi su
tarpsektoriniu feminizmu. Kadangi treCiuoju tikslu bandoma jzvelgti jvairias
savybes, kurias moterys politinés lyderés iSsiugdo eidamos vadovaujancias
pareigas, galima pastebéti, kad vienas i§ reikSmingy apribojimy, trukdanciy joms
iSsiugdyti Sias savybes, yra Sioje visuomenéje giliai jsiSaknijgs patriarchalinis
mastymas ir vyry dominavimas. Cia svarbig reikime jgyja tarpsektorinio
feminizmo sgvoka. Remiantis tarpsektoriniu feminizmu galima pastebéti, kad nors
diskriminacija yra susijusi su tam tikra sagvoka, pavyzdziui, lytimi, kaip §io tyrimo
atveju — su vyry dominavimu visuomenéje ir jos patriarchaliniu mastymu, taciau
galima pabreézti, kad egzistuoja giliai jsiSaknijes ir esminis rySys, kuris lemia Sig
patriarchalinio vyry dominavimo ir motery pavergimo politingje ir socialingje
kultiiringje srityje savoka. Todél motery lyderystés politinése institucijose tyrimas
per tarpsektorinio feminizmo prizme turi didele reikSme Siam, treCiajam, tikslui.
4. Ketvirtasis tikslas buvo iSanalizuoti vyry pozilirj | motery politing lyderyste
Pancajate. Gauti rezultatai paaiskina socialines ir kultiirines klititis, su kuriomis
susiduria iSrinktos moterys pareigtinés. Kliti¢iy, kurias reikia jveikti, yra daugybé:
patriarchatas, seksizmas, ekonominé nelygybé, lygiy galimybiy trikumas,
nepagarba Seimai, diskriminacija darbe, ziniy apie lyCiy lygybe stoka, politiniy
mentoriy trikumas, asmens mastysena, priklausomybé nuo konkrecios politinés
partijos ir kt. Todél egzistuoja Sios kliditys, trukdanc¢ios moterims jgyti politiniy
galiy. Kelios moterys lyderés teigé, kad norédamos pelnyti visuomenés pagarbg ir
palankuma, jos turi stengtis labiau nei vyrai lyderiai. Kitos iSreiské susirlipinima,
kad kilus nesutarimams dél auks$Ciausiy pareigiiny, parama bus menka. Visos
nepriklausomai nuo uzimamy pareigy.

Moterys politikoje patiria jvairias psichologinio ir fizinio priekabiavimo apraiskas,
taip pat visuomenés arba keliy politiniy partijy ir frakcijy nepriezitrg ir
iSnaudojima. Kai kurie tyrimo lyderiai atvirai teige, kad piktavalés ir zalingos
asmenybés, kultiiros gali pakenkti moterims ir kad tai ypa¢ aktualu kalbant apie
ziniasklaida. Moterys turéty aktyviai dalyvauti artéjanciuose rinkimuose ir
susigrazinti vadovaujancias pozicijas. Reikia pripazinti ir tai, kad Siandien moterys
vengia politinio darbo dél jvairiy socialinés degradacijos formy. Tik bendromis
pastangomis galima uztikrinti visavert] motery dalyvavima politikoje ir ilgalaikj
politinj vystymasi. Siame tyrime dalyvavusios moterys lyderés kiiré savo
Pancajaty plétros politikg, uzmezgé draugiskus santykius su auksSto rango
pareiglinais ir pademonstravo savo gebéjimg daryti jtakg politingje sferoje.

16



Moterys lyderés dazniau nei vyrai dél savo uzuojautos teikia pirmenybe motery,
vaiky ir pagyvenusiy zmoniy apsaugai. Remiantis tyrimo iSvadomis, dauguma
Pancajaty turi motery inicijuojamas jgalinimo programas, kuriomis siekiama
kovoti su didé¢janciu smurtu ir suteikti moterims ir vaikams iSsilavinimg bei
savigynos igiidziy. Taip susiklosto, nes moterys vadovés geriau nei vyrai suvokia
ir sprendzia problemas. D¢l to Sis tyrimas yra reikSmingas mokslinés vertés
pozitiriu. Remiantis Sio tyrimo iSvadomis, Pancajato Radzas daro didele jtaka
moterims politinéms lyderéms.

Cia matyti, kad ketvirtasis tikslas aiskiai atitinka liberaliojo feminizmo sampratg.
Kadangi liberaliojo feminizmo koncepcija pasisako uz vienoda motery
atstovavimg kartu su vyrais, 1991 m. Pancajato Radzo jstatymas ne tik palengvina
vienoda motery atstovavima kartu su vyrais, bet ir kei¢iasi vyry suvokimas
priimant motery vaidmenis politinéje sferoje ir suvokiant motery lyderystés
poreikj visuomengje. Empirinis tyrimas rodo, kad $is aspektas yra svarbus, nes
vyrai atstovai ir Pancajato lyderiai taip pat teigia, kad jie vertina motery darbo
kokybe ir indélj i Pancajata, taip pat kad keiciasi vyry atstovy ir visuomenés,
kurioje dominuoja vyrai, mastymas ir suvokimas apie motery lyderyste. Tai rodo,
kad liberaliojo feminizmo koncepcija aiskiai dera su nauja 1991 m. Pancajato
Radzo jstatymo idéja, kuri palengvina motery politing lyderyste vietos savivaldos
lygmeniu.
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universitetas, Socialiniy, humanitariniy moksly ir meny fakultetas.

2018 m.: Lietuvos mokslo tarybos (LMT) pirmininko jsakymu skirta parama uz
akademinius pasiekimus.

2019 m.: Geriausia aktyvi politikos moksly doktoranté, Kauno technologijos
universiteto Socialiniy, humanitariniy moksly ir meny fakultetas.
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MOKSLINIU TYRIMU PATIRTIS

2019-2021 m.: lektoré, Kauno technologijos universitetas, Socialiniy,
humanitariniy moksly ir meny fakultetas.
2019-2022 m.: projekty eksperté, Kauno technologijos universitetas, Socialiniy,
humanitariniy moksly ir meny fakultetas.
2019-2020 m.: projekty asistentas, Kauno technologijos universitetas, Socialiniy,
humanitariniy moksly ir meny fakultetas.
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SUMMARY

There has been much research on women’s empowerment and its
significance in the modern century. World Bank recognizes women’s
empowerment as the main component of the overall growth and development. The
Millennium Development Goals (UN IANWGE, 2005) highlighted gender
equality and women’s equal rights as an instrument to achieve substantial
improvements in emerging nations. Considering females’ positions, males
relocated and migrated to other countries regarding convenience, career, or
economic conditions. Such male migration creates many alterations in the social
system and women’s lives, especially in rural areas. However, Kabeer’s (1989)
notion of women empowerment is associated with power, which means men’s
control over women and other people lives. Kabeer (1999) as well considers the
term empowerment as a multi-dimensional essence of power, indicating that
women’s autonomy policies must construct on the trust within themselves as a
needed element to strengthen their ability to control resources, decide agendas,
and create choices. Power from within requires awareness and evaluation of
women’s indebtedness issues and how well it is preserved. Such skills cannot be
offered because they must be self-generated; thus, promoting women
empowerment programs in various countries is essential.

Lee and Koh (2001) see that empowerment should be identified as an aspect
of perceiving oneself as a competent participant capable of generating policies.
There is a considerable lack of women’s political participation and decision-
making process worldwide. Therefore, the need for political empowerment is
higher and more significant in developing and under-developing nations. For
others (Afridi, 2010; Akchurin, Lee, 2013a; Mosedale, 2005a), women
empowerment allows women to assume possession of their own lives, create their
personal goals, and unite to assist each other in developing governmental
requirements for assistance and the overall cultural development. In many
cultures, women’s function is inseparable from the advancement goal, especially
within the household and society, but its significance is less implied in those
societies and cultures. Therefore, women in society could support their significant
role in decision-making and improve the life quality. Dutta and Bhakta (2017) find
that the word empowerment captures the sense of gaining control by participating
in decision-making.

However, there are still some missing fragments in power distribution and
decision-making in various societal segments. Hence, Karlekar (2004) states that
empowering women through power distribution is necessary for society’s
development. The inclusion of women in all fields of decision-making and
authority structures is a significant mechanism of awareness-raising. It will
gradually lead to higher involvement of women and girls in decision-making and
society with equal opportunity for personal and overall development. In any
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community, cultural development without women’s social, economic, and
political life cannot be regarded as a progressive society. Thus, any country must
have different gender balance and empowerment programs. Therefore, Johnson
and Johnson (2001) identify that women’s empowerment is a process and a
mechanism of various developmental procedures. It covers social, economic, and
political development, which increases women’s confidence and authority over
their own personal and professional life, enabling them to be active in social life.
Though women are making a remarkable change in their economic and social
spheres, they are segregated continuously from political participation and
leadership as they do not have access to decision-making. It is vital to identify
women’s role in political decision-making and public policy when it comes to
decision-making.

Women’s political empowerment is considered the foundation for all other
development in any society, and it experiences many issues, especially in
developing countries, such as India. In developed countries, women have more
opportunities and freedom to participate in political life actively. Due to the deeply
embedded cultural, religious, and social attitudes, regarding women’s role in
society, women have many restrictions on decision-making in developing and
underdeveloped countries. Women'’s involvement in the power structure and their
political empowerment are still insufficient to analyze women’s political
participation. In order to increase their participation at the political level, it is
necessary to empower women through various programs via local, national, and
community-level action plans. Thus, in most cases, the federal government
emerges as an essential factor in encouraging women’s participation in the
political sphere by trying to change the society’s mindset and creating more
conducive platforms for women to be a part of political decision-making (Farre,
2013; Oxaal et al., 1997).

Leadership ability is significantly related to accessing power. In many
places, this power is always associated with one individual or another in an
institution, especially with the male gender. Therefore, political influence and
decisions are as well vested in individuals to make policy frameworks beneficial
for all genders. However, since women lack their role in having such power
positions, there are several incidences where acceptable policy for women’s
development was neglected or merely to nothing when it became a policy proposal
formulated by men. In order to include more women in the political sphere, it is
essential to have specific rules that allocate more seats based on gender. Authors,
such as Malhotra et al. (2002) and Mayoux (2008), find that power structure
operates on distinct levels and hierarchies. Such a hierarchical concept is as well
noticeable in politics. The rise in women’s reservation positions has motivated
more women to run for political institutions, even though the nation is rigorous in
its rigid cultural methods and pushes females to follow its culture. Women’s
political activism is restricted in the electoral sphere and having a role in decision-
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making. In India, the national reservation scheme policy intervention with 33%
allows females to be a power structure component and increase their political
participation (Hazarika, 2011; Nayak, Mahanta, 2009; Singh, 2018). Other
countries should follow this system where there is still a lack of policies for
women’s political empowerment.

However, there is a disguised concept that economically motivated females
are competent in political activities across the national boundaries. Kemp and
Berkovitch (2020) point out that many policies focus on women’s financial or
social development rather than political autonomy. In this context, if women can
have more access to power, they will attain more substantial leadership roles and
make potential societal development changes. Thus, this research is trying to
identify women’s political leadership and its importance in women’s political
empowerment; therefore, this research is significant.

There is a strong and well-developed theoretical background for every sub-
topic involved in this dissertation. Various empirical studies have already been
conducted within the relevant scope. However, most of the studies used an
approach to identify women’s empowerment from a social and economic
perspective. Therefore, a research gap remained within women’s empowerment
regarding political empowerment through their leadership at the Local Self
Government (LSG) Institutions.

It is worth mentioning other researcher’s empirical studies that are similar
and most relevant to the research of this dissertation that cover some single specific
topic, such as women’s social empowerment and the role of economic
empowerment to increases women’s access to politics (Ghani et al., 2013;
Hazarika, 2011; Kadam, 2012; Kantor, 2003; Purushothaman, 1998), and the
attempts to investigate the political empowerment (Calman, 2019; Chathukulam,
John, 2000; Iyer et al., 2012; Purushothaman, 1998; Rao, 2005). Different scholars
(Celis, Lovenduski, 2018; Norris, Inglehart, 2001) find that women have increased
perceptions about their position as leaders in politics. Some hope that this
development would alter the prevailing political culture, the political plan, and the
treatment of women’s interests in public life, and others fear their political
empowerment. They as well point out that the consequences of the participation
of women in politics will not arise immediately. Still, under some circumstances,
they occur and become explicit. In Tinker’s (2004) view, women have different
life goals and political participation approaches. Therefore, it is necessary to
motivate more women to be actively involved in order to increase their access to
the political power.

Various authors (Galligan, 2010; Tiessen, 2008; Trimble, Arscott, 2003)
claim that women alter their political structure better due to women’s ‘natural’ or
socially formed features. This claim is based on women’s identity as mothers,
referred to as mother feminism. Therefore, if a woman can transform many daily
life perspectives, women have the power to change the political sphere and its
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activities with a more substantial leadership capacity. Menon (1999) states that
quotas alone will significantly raise women’s representation and help address their
challenges, leading to successful participation. The Panchayati Raj Institutions
policy has increased women’s access to political power in India. Many authors
find that the Panchayati Raj Institutions policy has increased the decentralization
of power in Indian Local Self Government (Johnson et al., 2005; Mathew, 2003;
Palanithurai, 2002; Sharma, 1998), others identify that it motivates women to be
active in political careers (Chattopadhyay, Duflo, 2004; Mathew, 2003; Mohanty,
1995).

Without a powerful leadership capacity in the Local Self Government, it is
difficult for women leaders to succeed at their panchayat and attain political
empowerment. It is due to the stigma existing in Indian society that men are more
capable of leadership than women (Lenneberg, 1994; Mies, 1975; Richter, 1990;
Spary, 2007). Hence, the empirical study of this dissertation tries to identify
leadership traits and prove that women at the Local Self Government have a
significant leadership in the political sphere, leading to their political
empowerment.

Therefore, the novelty of this research is that though there are numerous
studies on the importance of women’s political participation, there is a lack of
sufficient research on identifying the extent of PRI policy in terms of influencing
women’s political leadership and how leadership at the panchayat is enabling
women to be politically empowered. Moreover, there is a considerable lack of
research on findings of social and cultural challenges of the elected women
representatives at the panchayat during their leadership. Furthermore, few studies
have identified the importance of men’s role in women'’s political empowerment,
and how do the elected male representatives perceive women’s political leadership
at the panchayat. This research explicitly investigates all these critical objectives;
thus, it is significant and novel in the research area.

The scientific problem

With 52 percent of the population as women, Kerala is a well-known state
with a positive male-female ratio. Kerala’s sex ratio is 1084 females for every
1000 males, compared to 1058 females in 2001. Interestingly, although the male
and female ratios were stable from 1991 to 2011, it was noteworthy from 963 in
2001 to 959 in 2011. However, as per the 2011 census, the sex ratio of children in
Kerala is better than the country’s average of 914. Kerala’s female literacy rate is
92%, the highest in the Indian states. However, there remains a small gap in the
gender role.

The literature analysis shows a lack of research on the Panchayati Raj
Institution’s acts on women’s political empowerment in Kerala after 25 years of
implementing it. The State Governments should enact legislation to delegate more
powers to panchayats to ensure greater participation of women in social
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development planning at the village level and implement decentralization of
power. Based on the recommendations of the Balwant Rai Mehta Committee and
the Administrative Reforms Committee headed by EMS Namboodiripad, the
Kerala Panchayat Act of 1960 was enacted and came into force on 01-01-1962.
The Act created 922 Gram Panchayats covering all rural areas of the state. In these
panchayats, the elected councils came into force with effect from 01-01-1964. This
law gave to the panchayat’s governing bodies many rights and provided a splendid
basis for village administration. Some panchayats were converted into
municipalities, forming new panchayats and partitioning several larger
panchayats. When the Kerala Panchayati Raj Act came into force on 23-4-1994,
there were 991 Gram Panchayats. At the moment, the number is 941 (Panchayat
Department, Department of Panchayats, Kerala).

The best example is the Local Government of Kerala, which reserves 50%
of seats for women, including higher positions. Gender empowerment can only be
meaningful in politics if women reach higher places, such as parliament and state
legislature. The representation of women in the state legislature and Indian
parliament is still seen as deficient. It is prevailing throughout the whole India.
Surprisingly, the situation of women in Kerala is lower than in many other states
and the national average. People are perceived as complementary to each other
and acknowledged to develop a society where mutual responsibilities are fulfilled.
Thus, the overall nation’s development will move forward culturally and
progressively. Family-oriented social order and a mutually agreeable lifestyle do
not compromise anyone’s rights or challenge freedom. The opportunities and other
challenges faced by women are presented when studying women’s political
representation in Kerala. Women’s participation has only increased in the local
bodies due to the Panchayati Raj Institution, but women still are invisible as party
leaders. Therefore, it cannot be considered sustainable for women’s political
empowerment when it is realized that it has only happened because of the
reservation. Women'’s role in leadership or higher positions in the political and
social movements has not been conducive, further elaborating the need for further
changes.

Furthermore, violence against women in politics, moral policing, and
gender discrimination still have not changed in the social and cultural spheres,
which prevent women from pursuing their political leadership for longer terms.
Though there are studies on women’s political participation in the local self-
government, there are few studies that investigate the political leadership at the
local self-government for women who enter the leadership through PRI policy, the
related social and cultural challenges these women face in their LSG, and the male
perspectives on women’s political leadership at the LSG. There is a need to
investigate women’s political empowerment at the LSG by identifying their
political leadership traits, various challenges that they face during their leadership,
and the male representative’s perception of women political leaders.
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Therefore, this dissertation’s research problem is as follows: what are the
characteristics of women's political leadership and what are the challenges they
face.

The object of the research is women’s political empowerment through
leadership.

The research aim is to investigate leadership traits and challenges of
women’s political empowerment at Kerala's Local Self-Government (LSG)
Institutions.

The objectives of the research are as follows:

1. To conceptualize women’s political empowerment at the Local Self
Government;

2. To identify the leadership traits of elected women representatives at LSG;

3. To analyze the social and cultural challenges of women’s political leadership
at the panchayat;

4. To analyze men’s perceptions of women’s political leadership at the
panchayat.

Hypothesis

1. Panchayati Raj policies ensure women's importance in India. The
participation in politics empowers women and gives them an equal voice in formal
and informal decision-making. Making political decisions while working for the
marginalized society is essential. Women leaders will be able to implement
development policies in all local bodies and panchayats, regardless of their
political background or experience. Citizens and local governments interact in
two-way communication, developing information and responsiveness. Thus, the
Panchayati Raj Institutions policy will allow more opportunities for women
leaders to lead.

2. Women leaders in panchayats have strong leadership traits and are
politically empowered due to their intelligence, confidence, determination,
integrity, and sociability. In addition, they have influenced society and other
governing sections through their participation in politics and panchayat decision-
making.

3. Women leaders in Panchayati Raj Institutions face social and cultural
challenges. Most of these issues stem from patriarchy, sexism, economic disparity,
lack of access to equal opportunity, lack of respect, lack of support from family,
lack of mentors in politics, partisanship, lack of safety, interference from other
political and religious organizations, lack of time and stress. These issues
influenced some leaders and prevented them from running in the future elections.
4. Male elected representatives at the panchayat accept and agree on the
importance of women's political empowerment and leadership. They believe that
men should do more to encourage women's political participation. They say that
men's activities and promotion ideas should as well empower women in politics.

33



They acknowledge that women have superior organizational skills and can govern
as effectively as men. However, male leaders identify that female leaders face
financial constraints, preventing them from pursuing a political career or other

jobs.

Theoretical model of research on women’s political empowerment

The theoretical model of this dissertation’s research on women’s political

empowerment is given in Figure 1.
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Figure 1. Theoretical model of research on women’s political empowerment
Source: created by the author
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Main theses defended in the doctoral dissertation

L. The policies of the Panchayati Raj system are crucial in India and ensure
women's importance at the political spheres. Political participation empowers
women and ensures that they are treated equally in both formal and informal
decisions. It is critical to work for the well-being of marginalized people while
making political decisions. Women leaders will be able to implement
developmental policies through their leadership in all local bodies and panchayats,
regardless of their political background or experience. Information and
responsiveness are developed through two-way communication between citizens
and local governments. As a result of the Panchayati Raj Institutions policy,
women leaders will have more opportunities to demonstrate their leadership.

2. In their panchayats, women leaders demonstrate strong leadership
characteristics and are politically empowered by virtue of their abilities in areas,
such as intelligence, self-assurance, determination, integrity, and sociability.
These characteristics enable them to be successful in a variety of duties at their
panchayats, including governance, participation in politics, decision-making at the
panchayat level, increased administrative skills, and influence on society and other
governing segments.

3. There is a variety of social and cultural challenges that women who hold
leadership positions in Panchayati Raj Institutions throughout their careers face.
The issues are patriarchy, sexism, economic inequality, lack of access to equal
opportunity, lack of respect, lack of support from family structure, workplace
discrimination, lack of a mentors in politics, reliance on a specific political party,
not feeling safe, interference from other political and religious organizations, a
lack of time, stress, violence against female leaders, and the fear of cyber abuse,
among others. Patriarchy, sexism, and economic inequality are some of the issues.
Some leaders have been influenced by these challenges and have decided not to
run in another election as a result of their experiences.

4. Male elected representatives at the panchayat accept and agree on the
importance of women's political empowerment and leadership, based on their
perceptions of gender equality and their opinions on mainstreaming women's
leadership. They believe that men should play a more prominent role in
encouraging women to participate in politics. They as well believe that men's
activities and promotion ideas should be channeled into empowering women in
the political arena. They acknowledge that women's organizational capability is
greater than men's, and they are capable of fulfilling governance responsibilities
equally as men. However, male leaders have identified that women leaders face
greater financial constraints than men, which prevents them from being actively
involved in a political career and concentrating on other jobs as well.
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RESEARCH METHODOLOGY

Qualitative content analysis

In 2018-2019, a qualitative content analysis was conducted, which
evaluated the leadership traits and social and cultural challenges of women leaders
at the 25 panchayats in Idukki district, situated in the south Indian state of Kerala.
In order to identify the men’s perspective on women’s political leadership at the
panchayat, an empirical study was conducted with 15 elected male representatives
from various panchayats in the Idukki district of Kerala.

After conducting the empirical study from the selected panchayats, in which
the president is a woman, it was possible to identify the main attributes and
indicators of the leadership of women presidents in each panchayat. It as well
revealed the social and cultural challenges that a leader at the selected panchayat
faces, especially during their leadership period up to 5 year term.

The results from men’s perspective on women’s leadership revealed that
male members at the panchayat are showing significant support for women’s
leadership and consider that more women in the panchayat governance will enable
a society to acknowledge and support women’s empowerment in the political
sphere.

Semi-structured interview

In 2018-2019, 40 semi-structured interviews were conducted in total, out
of which 25 were with the elected women presidents at 25 panchayats from the
Idukki district in Kerala state in India. It was aimed to discover the leadership traits
of elected women presidents at the panchayats and observe their ability in
governance, participation in politics, decision-making at panchayat, increased
administrative skills, and influencing the society in their respective regions. The
same participants were involved in identifying various social and cultural
challenges that they faced during their leadership at the respective panchayats.

In addition, 15 respondents were the elected male representatives at various
panchayats in the Idukki district of Kerala state. The semi-structured interviews
with men focused on finding out men’s perspectives on women’s leadership in the
panchayat governance.

Structure of the dissertation

The dissertation consists of an introduction, three main parts, covering the
research’s theoretical, methodological, and empirical dimensions, conclusions, a
list of references, and the annexes.

The theoretical part of the dissertation titled Theoretical framework of the
women’s political empowerment discusses the concept and types of women’s
empowerment. It covers various analyses on the political empowerment of women and
features of political empowerment with the identification of women’s political
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empowerment in a global context. It as well explains the theoretical framework for
political empowerment. Women’s access to social, cultural, and political participation
is crucial for women’s gender equality and welfare. In some countries, especially in
Asia, there are many restrictions on women getting out of the house and doing different
work, especially in religious societies. Therefore, women can achieve social upliftment
only if various agencies’ resources are practiced socially, economically, and
politically. Patriarchy avoids women’s financial, social, educational, linguistic, and
spiritual participation and prohibits displaying related abilities. Women’s leadership
and electoral engagement were limited from local to global context. Women can have
more influence on power through leadership. Therefore, it is essential to understand
more about women’s political empowerment by increasing their lead. In this research,
the author of the dissertation used four theories: Participation and democratic theory
by Carole Pateman (1970), Leadership theory by Northouse (2013), Liberal feminism
by John Stuart Mill, and Theory of intersectional feminism by Kimberlé Crenshaw
(1989). All these theories were described in the first chapter. At the end of the chapter,
the theoretical model of research on women’s political empowerment in the
dissertation is presented.

The second part of the dissertation, Research methodology, presents the
empirical research methodology. The paper presents a study on the leadership traits
of the elected women leaders at 25 panchayats in the Idukki district of Kerala. It as
well focuses on identifying their social and cultural challenges during their leadership.
The research as well conducted an empirical study with 15 elected male representatives
from the Idukki district to determine men’s perspective on women’s political
leadership. The socio-demographic details of the participants are as well given in this
section.

The third part of the dissertation, Empirical study, presents the results of the
empirical research. This work focuses on the information of various leadership
traits of women presidents in the selected panchayats. It as well shows their social
and cultural challenges during their leadership. It gives insights into the men’s
perspective on women’s leadership in politics, especially in the panchayats.

The dissertation consists of 250 pages, 17 figures, and 17 tables, and 3
annexes. The list of references contains 412 sources.

CONCLUSIONS

1. The first objective of this study was to conceptualize women's political
empowerment at the local level through the policy of the Panchayati Raj
Institution. The study's findings indicate that after the implementation of the PRI
policy, more women in Kerala's politics were able to wield political power,
resulting in their political empowerment. Decentralizing power to the local
government creates a situation, in which women and men can participate in
democratic development with political significance, when 50 percent of women
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and men work in a local body. Therefore, the policies of the Panchayati Raj system
are fundamental in India and ensure the significance of women. Political
participation empowers women and grants them an equal voice in formal and
informal decision-making. It is essential, when making political decisions, to work
for the improvement of marginalized societies. Regardless of their political
background or political experience, women leaders will be able to implement
developmental policies in all local bodies and panchayats through their leadership.
Therefore, the Panchayati Raj Institution's policy will provide more opportunities
for women leaders to demonstrate their leadership abilities. In this first objective,
one of the significant theoretical alignments regarding liberal feminism can be
observed. As liberal feminism promotes equal representation of women and men
through legal measures, it advocates for equal representation of both genders.
Thus, it can be seen that the implementation of the Panchayati Raj Act of 1991
and the granting of quotas for women in local self-governance positions through
leadership advance the novel concept of liberal feminism. It ensures that women
and men will have equal representation in the political sphere of local self-
government through leadership. The significance of liberal feminism in relation to
the first objective is that liberal feminism promotes the representation and
participation of women and men on the political level, but implies that this political
representation and equal participation should take place in the public arena as
opposed to the private sphere. Likewise, it can be seen that this justifies the
concept of the Panchayati Raj Act of 1991, as the women's representation and
equal participation through public and political leadership. Therefore, liberal
feminism and the concept of first objective are clearly aligned.

2. The second objective was to identify the leadership traits of the elected
women and examine how they strengthen their political leadership within the
panchayat. The results demonstrate that women in Local Self-Government are
politically empowered and possess strong leadership qualities. The first essential
leadership characteristics of a political leader are intelligence and effective
participation in the political arena. A person must be confident in his/her
leadership abilities. When confronted with a variety of tasks, a person can only
perform his/her responsibilities with greater practical skill if he/she has
confidence. A politically engaged leader must possess social skills if his/her efforts
to improve the lives of all people are to be implemented effectively and without
discrimination. A leader can analyze and find solutions to the needs of the work
area, and if necessary, intervene. Most importantly, only a person with the ability
to influence people at various societal levels can be an effective political activist
and leader. Therefore, a political leader must be well-known in the community,
devoted to people, and respected by the people for the political needs.
Consequently, only a leader with a pleasant and charismatic personality can
influence community members. The second aspect of a leader's essential political
traits is confidence, analysis of one's strengths, and the development of confidence
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and self-esteem. Particularly in a panchayat, a leader must be confident in his/her
ability to make various decisions. Only a self-assured leader can unite multiple
coworkers who collaborate with him/her to improve the community. This study
suggests that for this to occur, a woman leader requires cooperation and support
of her community, family, and various individuals and colleagues in daily life.

In terms of the leadership characteristics of the elected female
representatives, the results indicate that a leader who validates and strengthens
political leadership through tenacity is highly regarded by the society. Their
determination to make decisions assists a leader in completing a task. Only one
leader with decisive ability can fulfill his/her responsibilities, remain steadfast in
any crisis, and resolve the problems. A leader must understand what he/she is
doing and be determined to complete it if he/she is diligent and focused on his/her
responsibilities, working with others towards a common goal as well as
incorporating innovative ideas into the administration. A determined and sincere
leader can only persuade others, particularly colleagues and people from diverse
backgrounds, to support and implement his/her ideas. A leader must act with grit
and determination, particularly when facing natural disasters and epidemics. In a
panchayat with such a variety of differences and distinctions, the village head will
determine if it is time to appoint a leader who analyzes the needs of all people in
depth and treats them equally. Therefore, it is true that through conversations with
female political leaders, the author realized that integrity is the most essential
quality for a political leader. Only a true leader can engage in a cooperative
society, be sensitive, know the needs of others, express concern for their well-
being, and implement various policy modifications. In order to be an effective
political leader, one must demonstrate their leadership qualities through
interaction with others. In conclusion, a charismatic leadership is an essential trait
of a political leader. A charismatic leader is characterized by an active and
productive attitude: identifying great people's qualities, analyzing his/her
leadership effectively, and implementing changes. In this case, only a charismatic
leader can rectify society's wrongdoings. A charismatic political leader can exist
in a virtuous society, engage in moral behavior, and be regarded as the people's
favorite leader. A charismatic political leader is as well capable of uniting
followers, guiding others, expanding his/her freedom of expression, and instilling
proper conduct. A charismatic leader can simultaneously plan and negotiate with
high-level departments and officials. Therefore, women leaders in the local self-
government have strong leadership qualities and are politically empowered by
virtue of their intelligence, self-assurance, determination, honesty, and sociability
in their panchayat. These characteristics assist them in performing their panchayat
duties effectively, particularly in terms of governance, political participation,
panchayat decision-making, improved administrative skills, and having a more
significant voice in a society and other governmental institutions.
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In relation to the second objective, liberal feminism is of great importance

as well. The primary objective of liberal feminism was to empower women at all
levels of the public sphere, including education, health care, and political
participation. Through the Panchayati Raj Act of 1991, the women's political
representation has been guaranteed, giving them a significant number of
opportunities to enter the public sphere. They were able to develop leadership,
confidence, determination, and charismatic qualities through this representation
that will enable them to be effective leaders and contribute to the development of
society. Even though liberal feminism did not give much importance to the aspect
of heteronormative attributes or the aspect of patriarchy in the society, one of the
significant aspects that can be attributed to liberal feminism is that this study
attempts to determine how the aspect of patriarchy attempts to influence women's
political leadership and inhibit them in the political process. Therefore, it can be
seen that both the positive characteristics of liberal feminism and its drawbacks
have been taken into account by attempting to determine how these negative
aspects can be avoided and corrected through the empirical research.
3. The third objective was to examine the social and cultural obstacles to
women's panchayat leadership. The findings explain the social and cultural issues
with which the elected women in local self-government face. The results indicate
that numerous obstacles exist, including patriarchy, sexism, economic inequality,
access to equal opportunities, lack of respect, family structure, workplace
discrimination, lack of knowledge on gender equality in society, lack of mentors
in politics, individuals' mindsets, dependence on the specific party, feeling safe,
feeling involved and engaged, feeling valued, feeling influential, feeling authentic
and honoring diversity, and cultural sensitivity of women. Consequently, these
obstacles have a negative impact on the political empowerment of women. Diverse
female leaders participated in the interviews and stated that female leaders must
work harder than the male leaders to earn the respect and goodwill of the public.
In other cases, the female leaders stated that they would receive little support if
there were disagreements regarding top officials. All female leaders must be
mentally prepared and courageous to face all challenges.

The various psychological and physical harassment scenarios against
women in politics, such as neglect and exploitation by people or multiple parties,
are one of the most important topics covered in this study. Some of the leaders
who participated in this study have publicly stated that cultures that harbor
malicious and harmful personalities can primarily harm women via media
mechanisms. It is the duty of every woman to participate actively in the upcoming
elections and reclaim the position of leadership. In addition, it is crucial to
recognize that women are abandoning political work due to the degradation and
humiliation that they face in various social contexts. Therefore, men and women
must collaborate to provide full support for women's full political participation
and sustainable political development. Women leaders who participated in this
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study formulated various policies for the development of their panchayats, thereby
establishing cordial relationships with the highest officials, demonstrating their
influence in the political arena. Due to their compassionate nature, female leaders
are more likely to prioritize protecting women, children, and the elderly. The study
as well has discovered that women leaders are implementing women's
empowerment programs to combat the escalating violence in society and empower
women and children through higher education and self-defense. Therefore, due to
their charisma, female leaders can comprehend and resolve all problems, involving
exceptional skills, better than men. Therefore, this study is significant from a
research standpoint. According to this study, the Panchayati Raj is a crucial aspect
of how women political leaders can make a difference.

Intersectional feminism is an additional concept that requires special
emphasis in this context. As the third objective seeks to identify various qualities
that women political leaders acquire as a result of their leadership positions, it is
evident that the deeply ingrained patriarchal mindset and male dominance in this
society are among the most significant obstacles of their development. The
concept of intersectional feminism gains significance in this context. According
to the intersectional feminism, even though discrimination is related to a specific
concept, such as gender, as in the case of this research, it is the male dominance
of the society and its patriarchal mindset; there is a deep-rooted and underlying
connection that leads to this concept of patriarchal male dominance and the
subjugation of women in the political, social, and cultural realms. Consequently,
the study of women's leadership in political institutions through the lens of
intersectional feminism has a substantial bearing on this third objective.

4. The fourth objective was to analyze men's perceptions of women's
political leadership in the panchayat and demonstrate men's perceptions of gender
equality and opinions regarding mainstreaming women's leadership. This
demonstrates that male elected representatives at the panchayat recognize the
significance of women's political empowerment and leadership and are in
agreement. They believe that men have a greater responsibility to encourage
women's political participation. In addition, they recognize that there should be
women in politics based on the activities and promotion ideas of men. In addition,
they acknowledge that women's organizational capability is superior to men's and
they are capable of governance on par with men. They concur that women's
diplomacy strategies in Grama Sabha meetings are superior to men's, as their
ability to address social issues. The male leaders as well have observed a
proliferation of discrimination against women leaders in the panchayat,
particularly in crisis management. Others may observe that women's decision-
making abilities may be ineffective. Some male respondents concur that women's
leadership in society may have presented male leaders with a challenge. However,
male leaders are aware that the female leaders face more financial issues than men,
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which prevent them from being politically active and allowing to focus on other
jobs.

Thus, it is evident that the fourth objective aligns with the liberal feminist
ideology. As liberal feminism advocates for the equal representation of women
and men, the Panchayati Raj Act of 1991 facilitates the equal representation of
women and men and the changing perception of men in accepting the roles of
women in the political realm and recognizing the need for women’s leadership in
society. The empirical research demonstrates this aspect, as the male
representatives and leaders at the panchayat as well state that they value the quality
and contributions of women in the panchayat, as well as the changing mindset and
perception of the male representatives and the male-dominated society regarding
women in the leadership positions. This demonstrates how liberal feminism aligns
with the novel concept of the Panchayati Raj Act of 1991, which facilitates
women's political leadership at the level of Local Self-Government.
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